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Subject: Faculty and Staff Handbook

I This letter approves the August 2008 revision of the Marion Military Institute Faculty and Staff
Handbook. The Faculty and Staff Handbook establishes the policies and procedures approved by the
State Board of Education and the Chancellor of the Department of Postsecondary Education to govern
Marion Military Institute. The Handbook describes a number of employee-related procedures and
policies and provides employee information for faculty, staff, and support personnel. It is not intended
as a contractual agreement between the Institute and its employees, nor is it a complete compilation of
all procedures and policies conceming personnel matters. The August 2008 revision supersedes all
previous additions of the MM/ Faculty and Staff Handbook. 1t will be reviewed periodically and
amended from time to time as required.

2. All other Marion Military Institute publications should subscribe to the intent of this policy where

appropriate,
ﬁm..%—

James H. Benson
Colonel, USMC (Retired)
President
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