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NOTICE

The contents of this catalog are informational only. This catalog is not the basofract between the
student and the College. Marion Military Institute will always make every effort to provide accurate
information relative to academic policies, instruction and course offerings as indicated; however, the Colleg
has the right to changany provision without notifying students individually.

STATEMENT OF NONDISCRIMINATION

It is the official policy of the Alabama Community College System and Marion Military Institute, a
postsecondary institution under its control, that no person shaltiscriminated against based on the grounds

of race, color, national origin, religion, marital status, disability, gender, age or any other protected class ¢
defined by federal and state law. No person shall be excluded from participation in, or demieenefits of,

any educational program and activity on the basis of race, color, national origin, religion, marital status
disability, gender, age or any other protected class as defined by federal and state law.



Welcome from the President

Welcome to Marion Military Institute (MMI)!

By choosing MMI to begin your higher education journey, you have given yourself the opportunity to
achieve something special. Our high quality college education embedded within an immersive militan
environment and focused on leader development is unicared something only found in schools like the
U.S. Service Academies. Itis a true wipaeson education that will advance your intellectual, leadership,
character, social, and physical development.

When you graduate from MMI, you will leave better edted, and a better person, with more advanced
leadership skills and a more mature and responsible character than your peers who did not have thi
experience. This will help you to be more successful and more competitive when you transfer to youI
four-yeara OK22f YR 060S@2yR® Ly &K2NIiz aalLQa SEGNI
extraordinary life.

I look forward to you joining the ranks of our historic Corps of Cadets and becoming part of the rich
tradition and legacy that defines MMI.




Academic Calendar
2022-2023

Fall Semester

August 1L Registration

Augustl5 Classes Begin

August19 Drop/Add Period and Late Registration Ends
September5 Labor Day, Observed

October 5 Midterm Grades Due

October7-8 FamilywWeekend

October13 Last Day to Withdraw from Individual Course
November 1 + S SNJI y@bgerved- &

November 2-25 Thanksgiving Break

Decembe” Last Day of Classfor Fall Semester
Decembe” Last Day to Entirely Withdrafkom College
De@mberl12,13, & 14 Final Exams

December & Fall Graduation and Commissioning

Spring Semester

January 6 Registration

January9 Classes Begin

January 3 Drop/Add Period & Late Registration Ends
January 6 Martin Luther KingHoliday-- Observed
March1 Midterm Grades Due

March9 Last Day to Withdraw from Individual Course
March 13-17 Spring Break

May5 Last Day of Classfor Spring Semester
May5 Last Day to Entirely Withdraw from College
May 8,9, & 10 Final Exams

May 10 SAP Convocation

May TBD Honors Convocation

May 13 Spring Graduation and Commissioning




About
MMI
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MISSION

VISION
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HISTORY
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NOTICE ORVAILABILITY OF
INSTITUTIONAL AND FINANCIAL
INFORMATION



MISSION standards for the development of character, acaderakcellence,
and military traditions, which have been the hallmarks of MMI ever

Marion Military Institute, a tweyear public institution of higher since.
learning, educates and develops cadets as future leaders through an
immersive experiential military environment which integrates | 2LJA2y hd adiNFSSI aalLQa aSO02yR LIJ

intellectual, character and physical development in order to prepare advocates of a student run government that focused on honor and
them for success in fowrear colleges, U.S. service academies, and in  ethics within the student body. Becsa of this, MMI was one of the

military and civilian careers. first schools in the south to establish a student government
association as well as an honor system, both of which are still very
VISION 2022 YdzOK | LI NI 2F GKS /2Nl (2RIe&o
school achieved national regnition. William Howard Taft served as
Marion Military Institutewill be nationally recognized as the premier President of the Board of Trustees, and Woodrow Wilson, President
leader development college of Alabama with whole cadet enrichment ~ Of Princeton University at the time, was the featured speaker at the
through an immersive and intentional experiential learning convocation held in the MMI Chapel in 1905. In tribute to Woodrow
environment, a relevant, rigorous and robust academic progead Wisonand PrioSu 2y | yAOSNREAUEeZ aalQa ac
character and leadership education development system. to orange and black, and the tiger was adopted as the mascot.
CAVPUS The Service Academy Program had its beginnings at MMI with the

establishment of the ArmyNavy department in 1910The Army

The Marion Military Institute (MMI) campus encompasses 148 acres ~ROTC program wastioduced in 1916 in response to WWI, and the
including a Leaders Reaction Course (LRC), lighted athletic field, Army ROTC Early Commissioning Program was established in 1968 at
baseball and softball fields, nifele golf course, student center, and the height of the Vietnam War.

six tennis courts. Additionally, the campus fearacademic

buildings including biology, chemistry, and physics labs; dormitories; ~ Until World War II, the campus consisted of primarily two buildings;
dining facility; Middlebrooks Fine Arts building, Baer Memorial Library ~ the Chapel and Old Soutft.ovelace) Barracks, both from the old
TSI GdzNAYy3 GKS O2ft§35Qa ! OF RS YA O Howwd 6degg eraT e WiyIscRpus| cyrigntly. engompasses qyer S y
A multipurpose athletic cente houses a large stage, twenrtiye 160 acres and includes 38 buildings.

meter indoor swimming pool, a fitness center including a cardio

room, health Center’ and a Conegiate basketball court. The MMI continued as a priVate institution that included both a hlgh

centerpiece of the campus is its historic chapel built in 1857 featuring ~ School and a junior college governed by an MMI Boair Trustees
six historic, stainedlass windows. until 2006 when the Alabama legislature voted to merge the institute

into the Alabama Community College System. The high school was

The campus is fully equipped for instructional and student life ~ disestablished, and MMI became a military junior college ofiyday
enrichment purposes.  Computer labs are in place for student and MMl is @ member college of the ACCS &doverned by the ACCS
instructor use, along with computers in science labs, library, Board of TrusteesThe legislation retained the original MMI Board of
Academic Success Center, and Career Cerfthe Academic Success Trustees as the new MMAoundationBoard of Trustees and Advisors
Center houses advanced technology with which tutors can more  With the role of governing the MMI Foundation that supports MMI
readily assist students in all disciplines relative to MMI course  fundraising and houses the endment. Additionally, this Board now
offerings. The student center features a grill and coffee shop along ~ Provides advice and counsel to the MMI President and the
with furnishings conducive to studentteraction. ACCSMMI is accredited by th&outhern Association of Colleges and
Schools Commission on Colleges (SACSG@@ardthe associates
degree. Additionally, MMI ia member of the Association of Military
Colleges and Schools of the United States and the National Junior
College Athletic Association.

Additionally, for safety purposes, security cameras are placed
campuswide in appropriate places where the security and safety of

either property or persons would be enhanced.  Cameras are limited
to uses that do not violate the reasonabéxpectation of privacy as

- ACCREDITATION
defined by law.

Marion Military Instiute is accredited by th&outhern Association of
HISTORY Colleges and Schodmmission on Collegés award the associate
degree. Contact the Commission on Colleges8&6 Southern Lane,
al NA2y aifAldlNE LyadAddziS o6aal v DRedatu®esrgia/I0FRRMT @ Lall4046RBN500 foryquestionis| NE
college tracing its origin back to 1842 with the founding of Howard about the accreditation of Marion Miary Institute.
College in Marion, Alabama. During the Civil War, the Chapkl an
Lovelace Hall, both built in 1857, were used as Breckinridge Military ~ Note: This accreditation statement is published solely for
Hospital, treating both Union and Confederate soldiers. Howard  accreditationrelated purposes.Specific questions regarding Marion
College remained in Marion until the Alabama State Baptist aAfAGENE LyadaddzisQa SRdzOFGAzyl ¢
Convention made the decision to move the college to Birmingham and other specific MMI related questionshould be forwarded
Alabama in 18871t later be@ame Samford UniversityAt the time of directly to the institution.
the move, Colonel James T. Murfee was the Howard College
president, a position he had held since coming to Marion in 1871 from
the University of AlabamaMurfee, along with several ofhe faculty
and trustees, chose to remain on the existing campus in Marion and
formally establish MMI. He and the new MMI Board of Trustees
developed and implemented institutional policies demanding high

7



NOTICE OF AVAILABILITY OF INSTITUTIONAL AND FINANCIA

INFORMATION

Institutions ofhighereducation are required by legislation to provid
consumer information to prospective as well as enrolled studerfs.
Marion Military Institute has developed a page the MMI website

to provide the required information in an easilg@ssble format.
Followng links on the page will either provide the information inj
pdf file or connect to areas on the MMI website wherghe
information can be located

The types of information available include, but are not limited

completion/graduation and transfer rates; financial assistange

available to studentscampus crime statistigsathletic program

LI NGAOALI GA2Y NIGSE& YR FTAYFIYPALFIE adzLILR2NIT AYyF2NNIGA2Y | o2dzi ad dz
rights under FERPA; cost of attendance, and other uigtital

information.

Some information may be distributed by other methods. If th
information is not posted, there is a name and email address for fhe
person on campus who cassistin locating he desired information.
This information is also-mailedannually to all students.

For additional assistance, please contact the following office:

Office of Institutional Research
Marion Military Institute
(334) 6832362



MMI
Programs

1 EARLY COMMISSIONING PROGRAN
(ECP)

1 GENERAL BRUCE K. HOLLOWAY
SERVICE ACADEMY PROGRAM (SA

1 AIR FORCE ROTC (AFROTC)

1 MARINE CORPS PLATOON LEADER
COURSE (PLC)

1 LEADERSHIP EDUCATION PROGRA
(LEP)



EARLY COMMISSIONING PROGRAM (ECP)

The Early Commissioning Program provides the opportunity for
cadets to receive a commission as an Army officer two years earlier
than their peers at fouyear colleges orniversities. To be eligible for
this unique, accelerated program, a cadet must qualify for the
program and commit to a basic term of service in the U.S. Army in
either an active duty or reserve forces duty status. Cadets qualify for
the ECP in one of thiellowing ways: completion of the Army ROTC
Basic Camijn the summer prior to admission; prior military service
with at least completion of the basic training component or the
equivalent; or at least 3 years of JROTC and approval of the Professor
of Military Science. An advanced ROTC cadet must succesafiglya p
standard army physical (medical examination) and have no previous
record of arrests or convictions.

1. For admission to the Early Commissioning Program, the
applicant must have a minimum of a 17 composite on the
ACT (equivalent on the SAT) and a mimmhigh school
grade point average of 2.00.

2. Forconsideration for an ECP scholarship, the applicant must
have a minimum of a 19 composite on the ACT (equivalent
on the SAT) and a minimum high school grade point average
of 2.5.

Upon successful completion of the Advanced ROTC courses and the
Early Commissioning Program, the cadet will be commissioned as a
second lieutenant in the Army. Upon achieving a baccalaureate
degree, a second lieutenant mage eligible to compete for
continuous active duty or enter active duty for training and remain
with the National Guard or Army Reserve.

AIR FORCE ROTC (AFROTC)

MMI cadets may pursue a commission as an Air Force officer through
the Air Force ROTC progravhich is offeredn coordination with the

Air ForceROTC program at the University of Alabant@adets
complete two years at MMI before transferring to a senior college or
university to complete the commissioning program for the United
States Air Forceln order to participate in this program, cadets must
have an ACT composite score @fd higher or SAT equivalent.

MARINE CORPS PLATOON LEADERS COURSE (PLC)

The Platoon Leaders Course (PLC) is a progoandinated with the
University of Alabam@ B8SMC Officer Selection Officgesigned to
provide college freshmen, sophomores, and juniors with the
2LIR NI dzyAGe G2 SENY F alNAyS 27F7F.
of summer training, applicants may begin receiving a monthly
stipend. At the 02 YLIJ SGA2Y 2F | ol GKSBt 2 NI
university, applicants are commissioned as Second Lieutenants in the
United States Marine Corps.

NAVY ROTC PREP

aalLQa bwhe¢/ tNBLI t NEAINFY LINROPARS
(NROTC) opportunity for highly motieatand exceptional

candidates.

Firstyear MMI cadets will have the opportunity to compete for a
follow-on 4year NROTC scholarship to many of the 19 participating
universities For the pilot program, five Universities agreed to
consolidate their alternatddROTC Preparatory Progranyear

THE GENERAL BRUCE K. HOLLOWAY SERVICE ACADEMY PROGRGpParships and make them available to eligible MMI NROTC Self

(SAP)

Each year, young men and women attend Marion Military Institute to
prepare for admissionotthe service academies. The General Bruce K.
Holloway Service Academy Program, established9h0 and the
oldest such program in the United States, offers solid academic
preparation, military training, leadership, and physical development.

All cadets pursuing an appointmentare enrolled in collegiate
courseworkin consultation with the Service AcademiesSpecial
attention is also given to physical conditioning.

Cadetsmust,as aminimum, meet all ROTC standarda addition to

the academicstandards noted in the next paragraplit is very
desirable that candidates show participation in high school sports,
other high school activities, and indicate their willingness and ability
to participate in the overall MMI program. The only exceptions to
these criteria may be those candidates sponsored by a specific service
academy.

The College has established additional admission requirements for
those pursuing an appointmenth& applicant must hava score on

the SAT of 180 or more (ACT composite 28 or more) with both a
math and verbal score of 540 or ma&@CT math and English of 24 or
more), and at least 8.0 high school grade point average. The only
exceptions to these criteria may be those made by the sponsoring
Academy or those candidates deed eligible for the program by the
Director of the Service Academy Program.

10

Prep CadetsThe five universities are Old Dominion University,
lllinois Institute of Technology, Norwich University, Tuskegee
University and the Universityf San Diego.At the end of the year,
the universities and Navy have committed to ensuring at least five
NROTC scholarship offers are made to eligible MMI NROTRr&elf
cadets.

The MMI NROTC Prep Program provides participating cadets a
rigorous one yeaacademic and military program making them
competitive for the scholarship while providing them a solid
academic foundation for success at their follow sponsoring
university.

NOTE:The NROTC Prep Program is¥ear college track. The first year at
MMI, and another four years on a National Scholarship as full Midshipman to
one of the participating universities.

LEADERSHIP EDUCATION PROGRAM (LEP)

The Leadership Education Program at MMI is designed specifically for
those students who wish tenroll at MMI without incurring a military
service obligation. Cadets enrolled in the Leadership Education

t NEANI Y NBFEATS GKS @G dzS LINBRGAR
degree in a military environment. These cadets experience a
disciplined lifestylss KAt S SFENYyAy3 Fy Faaz20Al
practical experience in leadership and organizational management.
LEP cadets enroll in four semesters of basic military science.

For admission to the Leadership Education Program, the applicant
must have aninimum of 16 composite on the ACT (equivalent on the
SAT) and at least a 2.0 high school cumulative grade point average.



Academic Policies

MMI
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CLASSIFICATION OF STUDENTS

REGISTRATION FOR COURSES AND CHAN
IN THE CADET SCHEDULE
REPEATING A COURSE

CLASS ATTENDANCE
GRADING SYSTEM

t wO{L59b¢Q{ ! b5 59! b
FINAL GRADE APPEAL PROCEDURE
ACADEMIC STANDARDS OF PROGRESS
GRADUATION AND DEGREE REQUIREMEN
GRADUATION HONORS

VERIFICATION OF LEARNDNSRABILITIES
ACADEMIC INTEGRITY POLICY

STUDENT EDUCATIONAL RECORDS



CLASSIFICATION OF STUDENTS

A cadet enrolled for 12 or more semester hours of credit is classified

as fultime. In order to make satisfactory progress toward the
Faa20A1 §SQa RSINBS:T K2SOHSNE Al
least 15 to 16 hours of credit each semester. Th@ @@k | (1 S Q&

requires 64 collegéevel credits, excluding any developmental
courses. Any cadet who wishes to take more than 19 hours of credit
per semestermust receive approvafrom both his/her academic
advisor and the Chief Instruction@fficerprior to registering

DEFINITION OF A CREDIT HOUR

Marion Military Institute (MMI) defines a credit hour per the
u. S. Department of
600.2:

fa credit hour is an
intended learningutcomes and verified by evidence

of student achievement that is an institutionally
established equivalency that reasonably approximates
not less thafi (1) one hour of classroom or direct
faculty instruction and a minimum of two hours of

out of class stent work each week for

approximately fifteen weeks for one semester or
trimester hour of credit, or ten to twelve weeks for

one quarter hour of credit, or the equivalent amount

of work over a different amount of time; or (2) At

least an equivalent amousftwork as required in
paragraph (1) of this definition for other academic
activities as established by the institution including
laboratory work, internships, practica, studio work,
and other academic work leading to the award of
credit hourd

This defirition is also referenced in the Southern Association of
Colleges and Schools Commission on Colleges (SACSCOC)
Policy Statement on Credit Hours. As part of the Alabama
Community College System (ACCS), MMI adheres to all
ACCS Board of Trustees policies aitslassociated procedures.

ACCS Board Policy 201.01 states that all colleges must operate

under the semester system.

of weekly instruction during a ¥eek periodwith an hour of
instruction defined as not less than 50 minutes of
instructor/student contact. The ratio of weekly contact hours to
credit hours varies with the type of instruction being used.
ACCS Board Policy 705.01 and its procedures define the six
categories of instruction: theory, experimental laboratory,
manipulative laboratory, skills/laboratory/practice,
receptorship, and internship.

a mo U ke 6rQ ditempPted illnot & o

In the semester system, one course and receiving the grade®fC ¢
semester credit hour is based upon the average number of hours

OFRSGQ& (NI yaONR LN &
After the first week of class and through the date specified in the
academic_calendar, a cadet may withdraw frgm individual courses.

While eNr@IIQj%éﬁv?Qv%r}/a'%aﬁj& mustt all timEslmBiftaind fulRladdNE

R $adNAih is defined as twelve credit hours. Audited courses and

courses from which a student withdraws are subject to the same fees
as regular courses. Cadets may withdraw from the entire seznest
through the last day of class, as published in the academic calendar.
At the point of withdrawal, the cadet will receive a grade of W for the
individual course or all courses, as appropriate.

REPEATING A COURSE

Educat i on 6 Sourseprgienessis imW'eé“?‘tﬁdlW?thd%‘tﬁePeﬁtﬂa CRUEER

and the last grade awarded (excluding grades of W) repléoe
previous grade in the comypation of the cumulative grade point
average. The grade ppint averal e%e durlng the term |nﬁvhlch the course

tdd &T eeofﬂcf;al fra scr||ot Wil list

the course and grade each time it is attempted.

When a student completes a course more than once, all grades for
the course (excluding the first grade) will be used in computing the
cumulative grade point avage. Official transcripts will list each
course in which a student was enrolled.

A student may repeat a course more than once, but that course may
be counted only once toward fulfilment of credit hours for
graduation.

Note: Students should checkinancial Aid regulations regarding
repetition of courses.

CLASS ATTENDANCE

Cadets are expected to attend every class meeting. Attendance is
considered a contract with obligated appointments and specific
expectations of attendance. In the event thatadet must miss class
due to a schoesponsored activity, the cadet is advised to meet with
the instructor prior to the absence to arrange completion of missed

work. If a cadet reaches the point of having 4 or more unexcused

absences in a coursthat meets 3 days per week, 3 or more
unexcused absences in a course that meets 2 days per week, 2 or
more unexcused absences in a course that meets one day per, week
the cadet is subject to being administratively withdrawn from the
T2N 6KS O2dz2NB S

Cadets who have been dismissed from a class due to accumulated
unexcused absences may appeal the dismissal to an Academic Board,
composel of faculty members and a representative of the Office of
the Commandant of Cadets. The appeaktrbe presented in writing

to the Chief Instructional Officer (CIO) and submitted within one
calendar week following the fourth unexcused abserithe decision

of the Academic Board is final.

Nonattendance does not constitute a withdrawal from classromf

REGISTRATION FOR COURSES AND CHANGES IN THE CADIiBEE college. Marion Military Institute has procedures in place that

SCHEDULE

Currently enrolled cadets have the opportunity to register first. They
may expect to register prior to the end of the preceding semester.
Cadets may make changes in their class schedule by adding and/or
dropping classes through the first five days ofleaemester called
0KS GRNBLXIRRE LISNA2RO®
12

must be followed in the event that a student must leave the college
during the semester. Ceasing to attend and not following these
LINE OSRdzZNBA oAff NBadhdafl K SA Y IRSHMIER

GRADING SYSTEM

¢ KS R NER AGIsde is fatded dn@ach dradiBcouyse. (iThe\giadedshhis&dron the/



aidRSyioa RSY2yaidN} SR
member teaching the course. The following grading system is used at
Marion Military Institute.

Grade Description Quality Points
A Excellent 4
B Good 3
C Average 2
D Poor 1
F Failure 0

Other markings which may appear on the grade report or transcript
are as follows:

| ¢ Incomplete A mark used only for students who cannot
complete coursework because of extreme hardship. The
incomplete must be made up no later than tlaest day of classes
of the next semesteor the incomplete turns into the grade of F.

The incomplete grade indites that a student was passing a course
at the end of the semester but was unable to complete the course
RdzS 2
may be awarded after consultation between the student and the
instructor. If it isdetermined that an incomplete should be assigned,
GKS AyaidNHzOG2NI gAatt O2YLX SiGS
the instructor and the student will sign the form. The form will then
be forwarded to the appropriate Department Chair for approval.
Information on the form will include a description of the work to be
completed and the date for completion. The date for completion may
not exceed the published last day class for the following semester,
SEOQOf dzZRAY I adzyYSNI Cl Af dzedneni 2
within the specified time period will result in the assignment of a
ANF RS 2F aCé¢ FT2N) §KS O2daNESO !
as enrolled hours in a subsequent term.

AUCc¢ Audit. Course taken for no credit. Credit hours will het
averaged into the grade point average. An audit must be
declared by the end of therop/add period and may not be
changed thereafter.

W ¢ Official withdrawal from a course within tldesignated time
period or withdrawal from the institutiorwithin a time period
designated by the institution. Credit hours will not be averaged
into the grade point average.

PRESIDEMI ! b5 59! bQ{ [L{¢({

At the end of each semester, cadets who are enrolled in at least
twelve credit hours of collegkevel coursework and who earn a 4.0
IANF RS LRAY(OH F@SNIFI3IS FINB yIYSR
enrolled in at least twelve credit hours of collelgzel cousework
who earn between a 3.5 and 3.99 grade point average are hamed to

the5 S| Vi a

FINAL GRADE APPEAL PROCEDURE

When a cadet believes there are circumstances that warrant the
appeal of the final grade received in a course, the student may

appeal he grade. The appeal process must begin within 15 calendar
days of thefirst day of classf the subsequent semester.

13
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* HolrS Aattempted™ & A N = YV [Wvinfum GPA U ™ !
12-21 1.50
22-32 1.75
33 or more 2.00

a4 RSGSNX¥YAYSR o0& GKS O dzt

Grounds for Appeal

T

1. Errors of omissionThe cadet contends that a certain test,
homework, or class project was submitted at the designated
time but not graded.

2. Errors in averagingrhe cadet contends that an error occurred
in the mathematical calculations of graded material.

3. Errors in coursractices The cadet contends that there was
significant disparity between the course syllabus and the
manner in which the course was conducted.

Procedures for Appeal

1.  The cadet must consult with the instructor of the class to ensure
that no calculation or administrative error has occurred.

2. If no satisfactory agreement is reached with the instructor, the

cadet may submit a written appeal to the appropriate

Department Chirperson. The Chairperson will investigate the

appeal, render a decision, and submit a written report of the

findings to the student, instructor, and th&hief Instructional

Pfcer | sar3ayYSyd 2F GKS aLé

3. If the appeal is denied by the Department Chairperson, the
cadet may forward the written appeal to th@hief Instructional

& LQfficep e Rhief Insgugtiongl, Offiesyilgeviews thexappeay k

render a decision, and submita written report of the findings
to the cadet.

4.  If the cadet is not in agreement with the decisiontié Chief
Instructional Officerhe or she may request a hearing before an
Appeals Committee. The committee members will review the

O2 v L9pPEa) Bengufe that i meets angofitiee threg allowable

grounds for appeal and explains clearly how it meets the

O 2 dNgEeaNds; fRriaRpeql. Iffhig; cgnanittpeydetgrmipes gt the

appeal has merit for further investigation, a hearing will be
scheduled.

5.  The Appeals Committee will forward a recommendation to the
Chief Instuctional OfficecE g K2 @Attt NBOASH
recommendation.

T
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6.  The Chief Instructional Officewill issue a written opinion
NBEFGA@S (2 GKS adzo02YYAGGSSQa
to the President.

7. ¢KS t NBaARSy(iQa RSOA&aA2Y GAff

ACADEMIC STANDARDS OF PROGRESS

A cadet who failsduring any termto attain a cumulative grade point
average at or above the level indicated below for the hours attempted
(inclusive of any developmental courses) will be placed on academic
probation for the subsequent term.

P A N S SR VN

RS

When a cadet does not meet the required retention standard,
institution officials may provide intervention for the cadet by taking
steps including but not limited to, imposing maximum course loads,
requiring regular meetings ith the academic advisoreferral to the
Academic Success Centand/or prescribing other specific courses.

0 ¢



Application of Standards of Progress

1. When the Cumulative GPA is at or above the GPA required for
the total number of credit hours attempted at the institution, the
aldRSyiGQa adGlridza A& /[9! wo
2 KSy | OFRSGQa [/ dzvdzZ I GA@BS
the number of credit hours attempted até institution, the
cadet is placed on Academic Probation.

When the Cumulative GPA of a cadet who is on Academic
Probation remains below the GPA required for the total number

of credit hours attempted at the institution but the semester GPA

is 2.0 or abog, the cadet remains on Academic Probation.

When the Cumulative GPA of a cadet who is on Academic
Probation remains below the GPA required for the total number

of credit hours attempted at the institution and the semester
GPA is below 2.0, the cadet isspended for one semester. The
transcript will read SUSPENDEONE SEMESTER.

The cadet who is suspended for one semester may appeal. If,
after appeal, the cadet is readmitted without serving the one
semester suspension, the transcript will read SUSPENNE
SEMESTER / READMITTED UPON APPEAL. The cadet who
readmitted upon appeal renters the institution on Academic
Probation.

A cadet who is on Academic Probation after being suspended for
one semester (whether the cadet has served the suspension or
has been readmitted upon appeal) without having since achieved
Clear academic status and whose Cumulative GPA falls below the
level required for the total number attempted at the institution

but whose semester GPA is 2.0 or above will remain on Academic
Probation until the cadet achieves the required GPA for the total
number of hours attempted.

A cadet returning from a onterm or oneyear suspension and,
while on academic probation, fails to obtain the required GPA for
the number of hours attempted andifa to maintain a term GPA
of 2.0, will be placed on a ongar suspension.

The cadet may appeal a oerm or oneyear suspension.

¢tKS LISNXYIFySyid OFRSG NBO2NR
(except when the status is clear). When appropriate, the record
will reflect ACADEMIC PROBATION, ACADEMIC SUSRENSION
ONE TERM, ACADEMIC SUSPENSGNE YEAR, ACADEMIC
PROBATIONg ONE YEAR, ONE TERM SUSPENEION
READMITTED ON APPEAL, or ONE YEAR SUSPENSION
READMITTED ON APPEAL.

Dt !

Academic Probation

Cadets placed on academic probation must meet the following
criteria at the end of their next term of enrollment.

1. Attain a cumulative grade point average meeting the
minimum retention standards, or
2. Attain a 2.0 grade point average for that term.

For a cadet who is on academic probation, failure to meet one of the
abovereferenced criteria will result in academic suspension of the
cadet for one term. The summer term does not count as a semester
of swspension. A cadet whose cumulative grade point average
remains below the minimum retention standard but whose term
grade point average continues to be 2.0 or higher will be permitted
to continue enrolliment but will remain on academic probation. When
a cade is placed on academic probation or readmitted after
suspension, college officials may provide academic intervention for
the cadet by imposing maximum course loads, requiring regular
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meetings with the academic advisoeequiring assembled mandatory
study hall, making a referral to the Academic Success Certer,
imposing other appropriate measures to assist the cadet in returning
to proper academic standing.

Process for Appeal of Suspension

Ad 0S8t2¢ GKS Dt! NBIljdZANBR ¥F2NJ
A cadet who has been academically dismissed from Marion Kilita
Institute may appealthe dismissalthrough the MMI Appeals
Committee. If the cadet contends there were extenuating
circumstances (e.g., documented medical or psychological problems,
military duty, etc.) that contributed to the academic dismissal, an
appeal for reinstatement may be considered by the committee.

The appeal must be filed with th&hief Instructional Officenf the
Appeals Committee grants the reinstatement, the conditions
imposed by the committee will be clearly stated. Tduaditions may
include a reduced course load and regular meetings with an academic
advisor.

GRADUATION AND DEGREE REQUIREMENTS

is

Marion Military Institute awards théssociate imArts (AA) and the
Associate irscience (AS) degrees. To be eligible to receidegree
from Marion Military Institute, cadets must adhere to the following
requirements.

1. Complete a minimum of 64 collegevel semester credits
required for the associate degree, excluding any
developmental credits.

2. Earn at least a 2.0 cumulative deapoint average.

3. Complete and file an Application for Graduation prior to the
end of the fall semester just before the anticipated final
semester.

4. Resolve all MMI obligations, financial or otherwise, and
return all library and college materials.

5. Compete at least 25 percent of semester credit hours

NEBIFiredSa@ e degredt Magan Rtdnqastitu®.g | § dza

Other Guidelines Pertaining to Graduation are as Follows:

6. Cadets will be permitted to graduate by meeting the
requirements of the catalog under whiclingy entered,
providing graduation is within four years of initial
enrollment. After the four-year period, cadets may be
required to meet the requirements stated in the current
catalog.

Cadets must complete an assessment battery as required to
measure general education achievement in various areas
for the purpose of evaluation of academic programs. No
minimum score or level of achievement on the battery is
required for purposes of obtaing a degree.

GRADUATION HONORS

College cadets receiving associate degrees with final cumulative

grade point averages of 3.9 to 4.0 will be awarded Summa Cum Laude
while those with final cumulative grade point averages 003073.89

will be awarded Magna Cum Laude. Graduates with final cumulative

grade point averages of 3.5 to6®.will be awarded Cum Laude.



VERIFICATION OF LEARNING DISABILITIES

Qualifications of the Evaluator

The name, title, anticense/certification credentials of the evaluator,
including information about license or certification (i.e., licensed
psychologist) as well as the area of specialization, employment, and
state in which the individual practices must be clearly statethin
report. The following professionals are generally considered qualified
to diagnose learning disabilities: clinical psychologists, school
psychologists, neuropsychologists, learning disability specialist,
diagnostician, and psychiatrists who have exserin evaluating the
AYLI OG 2F fSIFNYyAy3
performance. All reports should be on official letterhead, dated, and
signed.

Current/Comprehensive Documentation

An evaluation should be no more than three years old.
Documentation should substantiate the need for services based on

RA&AFOGATAGAS

1  Wechsler Individual Achievement Test (ificént falls
within age norms)

1 Kaufman Test of Educational Achievemenstfident falls
within age norms)

1 Key Math Diagnostic Arithmetic TeRevised if student
falls within age norms)

1  Test of Written Language (if student falls within age
norms)

1 Grey Oral Reading test 3 (if studentgalithin age norns)

The Wide Range Achievement Test (WRAT3) is a screening device,

Ahus ks ot agpiperiat (prdhe faoRegis of 90 SRS G 5 2

Diagnosis of Learning Disdi@ls- The evaluator should use direct
language in the diagnosis of a learning disability based on-BERI
criteria; a SPECIFIC statement that a learning disability exists is
required for services and accommodatiodso,the evaluator must
describe the gbstantial limitation(s) to academic learning that are
presented by the learning disability. If the data indicates that a

(KS aGdRSYyG0a OdNNBYd f S6S8t 2F F Jg%%’%”@ {‘ia??”ktyﬁ ot presentsihe, eygluator, should Slaé%g%*?é‘t b2

or a 504 Accommodation Plan is insufficient documentation, but may
be included as part of a more comprehensive report.

Identification of Learning Disabilities

Evaluation should include a clinical interview, assessment of aptitude
AND academic achievement, and a diagnosis of LD.

Clinical Intervieww St S@F yiG Ay F2NXIFGA2Y
academic history and learning iities should be included. Also,
medical, developmental, and social histories should be investigated
and reported, along with any family history of educational, medical,
or psychological difficulties. Medical, social, and psychological
problems should beuled out as causes of learning disabilities.

Assessment of AptitudeA complete intellectual assessment, with

standard scores reported, is required. The following tests are
recommended for assessment of aptitude; other appropriate
measures may be used@tk § SEI YA Y SNDa

® { G -Bjh&t mieliyence Scale (4th Edition)
® 2 2 2 Rdhas@n|Cognitive Processing Battery to substantiate
any processing problems

The Slossonintelligence TesRevised and the Kaufman Brief
Intelligence Test are screening devicasd thus are not appropriate
for the diagnosis of learning disabilities.

Assessment of Academic AchievemeNbrmreferenced academic
achievement tests, with subtestand standard scores reported, are
essential. The assessment should include evaluation of reading, math,
and written language. Also, it may be useful to include other
evaluations, such as informal inventories or classroom observations.

The following stadardized tests are recommended for assessment of
academic achievement; other appropriate measures may be used at
iKS SEFYAYSNNa RAAONBGAZY D

1  WoodstockJohnson Psychoeducational Battérgvised
1 Tests of Achievement (to substantiate any processing
problem)
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and diagnosis.

he report must outline alternativ

Verification of Attention Deficit/Hyperactivity Disorders (ADHD)

Qualifications of the Evaluator

The name, title, and license/certification credentials of the evaluator
should be stated in the report. The followirgrofessionals are

NS FdhIMErdaFalified 6 Svaludtd ABB/ANHD DAysician, psychiatrists,

clinical psychiatrists, neurologist, or neuropsychologist who have
SELINIAES Ay SOlfdd daya GKS AYLL
educational performance. A diagnosi§¢ ADD/ADHD by someone
whose training is not in these fields is not acceptable. All reports
should be on official letterhead, dated, and signed.

Current Documentation

E(\\/aéu?i%n should be no more than 3 years old and must provide a
clears’statementy of thgpresenti roblem. Changes may have
g%%dzﬂlﬁl%“‘ﬁ %sp’{'dﬁg%/%édzﬁéyé(za LIS NF 2 N.

new medication may have been prescribed or discontinued since the
initial diagnosis was made. Documentation should substantiate the
needforservice &SR 2y (KS aiGdzRSydQa Odz
define the level of functioning and any limitations supported by
evaluation data.

Identification of ADHD

A comprehensive evaluation should include a clinical interview,
assessment of attentiodifficulties, and diagnosis of ADD or ADHD
using DSMb-TR criteria. A school plan such as an IEP or a 504
Accommodation Plan is insufficient documentation, but may be
included as part of a more comprehensive report.

Clinical InterviewBecause ADHD is, lbgfinition, first exhibited in
childhood and manifests itself in more than one setting, relevant
KAAG2NROFE AYT2NXIFGA2Yy A& SaasSyl
should be included. Medical, developmental, and social histories
should be investigated anme@ported, along with any family history of
educational, medical, or psychological difficulties. A description of the
AYRAGARIZ £t Q&4 LINBaSyliAay3a |GGSyidAz



well as any history of such symptoms. A family history of ADHD and
the sdzRSy (i Qa YSRAOL f KAad2Ne
High school IEP, 504 Plans, and/or a letter from a physician or other
professional will not be sufficient to odument ADD or ADHD.
Medication cannot  be used to imply  diagnosis.

Assessment of Attention Difficudis

The evaluator should include any assessment data that supports or
refutes a diagnosis of ADHD. Assessments such as checklists and
rating scales are very important, but checklists, surveys, or subtest
scores should not be used as the SOLE criteriora fdlagnosis of
ADHD.

The evaluator should investigate the possibility of dual diagnosis
and/or coexisting medical and/or psychological disorders that result
in behaviors that mimic ADHD. Medical, social, and psychiatric
problems should be ruled out as s of ADHD.

Diagnosis of ADD/ADHD Using DSWVR Criterialndividuals who
exhibit general problems with organization, test anxiety, memory,
and concentration do not fit the diagnostic criteria for ADHD.
Likewise, a positive response to medication by ftdekes not confirm

a diagnosis of A0 The diagnostician should use direct language in
RAF3Iy2aAira 2F !'5153 | @2ARAy3 (KS
AYRAOFGAGS 2Féx 2Nl alGiaSyaazy
student is diagnosed with ADor ADHD and the accompanying BSM
5-TRcriteria are required for services and accommodations. Also, the
evaluator must describe the substantial limitation{s) academic
learningpresented by the attention disorder. If the data indicate that
ADHD is not ggsent, the evaluator should state that finding in the
report. Additionally, any alternative explanations or diagnosis must
be ruled out.

Diagnosis must be clearly supported (with data provided) using
relevant test data with standard scores to support dos®ns,
including at least:

WAISR

WoodcockJohnson Psychoeducational Battérgvised,
including Written Language

1 Behavioral Assessment Instruments for ADD/ADHD,
normed on adults

= =

Recommendations for Accommodations

The diagnostic report should include sgEecrecommendatins for
academic accommodationsand the rationale for such
recommendations. If accommodations are not identified specifically
in the diagnostic reporthe studentmustprovidethisdocumentation
before services can be provided. A history of accommodations in itself
does not warrant the provision of similar accommodations at Marion
Military Institute. The final determination of appropriate and
reasonable accommodation rests with tief Instrudbnal Officer

A summary of diagnostic findings is a component of the report. The
summary might include an indication of how patterns of
inattentiveness and/or hyperactivity validate the presence of ADHD,
and the elimination of alternative explanations rfoacademic
problems (such as poor study habits, lack of motivation, psychological
or medical problems).
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DISTANCE EDUCATION POLICY

£ az I NB AYLERNIFYyG®

Marion Military Institute (MMI) recognizes distance education as a
delivery system for instruction. Distaneducation is a formal
educational process in which the majority of the instruction
(interaction between students and instructors and among students)
in a course occurs when students and instructors are not in the same
place. Distance learning focuses ditizing technology and

teaching methods to provide instruction to students outside the
regular classroom and thereby increaskexibility and scheduling
options.

All current policies that applyto e® I Y LJdz& 2 NJ & G NI RA i A
Of I & & NP 2 Y applddit@ricdieti&afion courses. This
includes admission, prerequisites, grade requirements, etc.

The following policy statements apply to distance education courses
at MMI:

1. Distance education courses must be of the same quality and rigor
as those present on campus as demonstrated through the
following procedures:

T Instructors will submitourse syllabi to the Department
Chair for review and approval by the Chief Academic
_ . Officer gnd Chief Instructignal Oﬁlcer prior to course _
dza S a dzOK a aadzEElSauan

|ﬁ1;_]lrem8n§lM
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learning outcomes to Department Chairs for review
TheAssessment Committegill reviewannual
institutional effectiveness reportsTheseeportswill
includecourse evaluations and the comparability of
distance eduation and traditional courses.
2. Instructors must demonstrate how student work is monitored to
assure integrity through the following procedures:

I Each instructor or an approved proctor will (1) administer
at least one significant eaampus examination or
assignment per course OR (2) require at least one
significant examination or assignment per course be
completed by the student through the LMS online
monitoring system, Respondus Monitor. The choice of
completing the examination or assignment on campus or
through Respondus Monitor shall be at the discretion of
each student.

Each instructor will require students to present a formal ID
prior to all video monitored exams or proctored exams.
Each student will be required to use a unique user name
and passwordd access the course management system,
Blackboard, and other online instructional interfaces.

3. Distance education instructors must support continued
communication with and amongst students by:

9 incorporating a discussion board or other shared
communicatia tool into the coursewhereby students and
the instructor have the opportunity to regularly
communicate;

 sending weekly emails to students in order to encourage

course progress, make announcements regarding the
coursework, etc.
4. Appropriate library/leaming resources are made easily accessible
for distance education students through access points within the
course management system (Blackboard) and through the Baer
Memorial Library web page.



5. Students who do not have access to a computer, may lease a
laptop through the MMI Laptop Loaner Program, or use campus
computer labs to complete distance education coursework.

6. All student services must be easily accessible and relative to
distance education students. Access to such services is provided
within the course management system and through the Academic
and Cadet Life web pages.

7. Faculty approved to teach distance education must complete an
orientation to distance education instruction session through the
Alabama Community College System Qualitytbtatprogram prior

to teaching a distance education course.

8. Distance Education faculty members must deliver accurate and
current information. Faculty shall not include in the content or
delivery of a course any information which he or she knows to
constitute libel, invasion of privacy, infringement of copyright or
other literary rights, or otherwise violate the legal riglofsothers.

ACADEMIC INTEGRITY POLICY

.850dzaS I OFRSYAO AyiSaNnide Ara |
the principles of leadership and character development, faculty
members are responsible for ensuring that cadets uphold
professional standards of research, writing, assessment, and ethics i
their areas of study.

Definition of Academic Misconduct and Associated Penalties

Academic misconduct can generally be defined as all acts of

dishonesty in an academic or related matter. Academic misconduct
includes, but is not limited to, the followirgategories of behavior:

a. Cheatinguse or attempted use of unauthorized materials,
information, study aids, the answers of others, or computer
related information.

b. Plagiaristy Of F AYAyYy 3 & 2ySQa
computer programs, creative coropitions, artwork, etc.,
done by someone else. Examples include improper citation
of referenced works, use of commercially available
scholarly papers, failure to cite sources, or copying
another's ideas.

c. Fabrication presenting as genuine falsified datatations,
or quotations.

d. Abetting helping another student commit an act of
academic dishonesty. Allowing a fellow student to copy
FdAT KSEFYAYlFGAzZY
are examples of abetting.

e. Misrepresentation falsification, alteation, or
misstatement of the contents of documents, academic
works, or other materials related to academic matters,
including works substantially done for one class as work
done for another without receiving prior approval from the
instructor.

The follawing is a list of penalties that may be imposed upon any
student found guilty of academic misconduct:

1. Requirement to submit additional work or take additional
examinations.

2. Alower or failing grade on the assignment or examination.

3. Alower or failing gade in the course.

4. Removal from class.
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Procedures for Reporting Academic Misconduct

In the event of suspected academic misconduct, the following
procedure will be followed.

The Instructor for the course wiill
1 document the commission of the act lyriting down the
date, time, and place of the infraction along with a written
description of the violation;
1 collect any evidence of the violation;
provide the cadet an opportunity to explain the incident;
complete an Academic Dishonesty Report form, inicigd
GKS OFRSGQa SELXIYyliGAazy 27
1 ask the cadet to sign the form (if the cadet refuses to sign
the document, the instructor should note the refusal on the
form); and
1 submit, within 3 academic/business days of the infraction,
the completed Acadmic Dishonesty Report, including any
recommended penalties, and any accompanying evidence
to his/her Department Chair. If extenuating circumstances
prevent the delivery of the form and evidence to the
Department Chair, the instructor is to at least nptihe

E ]
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required paperwork will be forthcoming.

The Department Chair will:

1 review the Academic Dishonesty Report, accompanying
evidence, and recommended penalty(ies), taking into
consideration the egregianess of the infraction and
GKSGKSN) GKA& A&
Integrity policy or a subsequent violation;

1 render a decision, within 3 academic/business days, as to
agreement or disagreement with the recommended
penalties and notif the Chief Instructional Officer (CIO) of
the infraction and recommended penalties; and
confer with the CIO, and both the CIO and the Department

p . Chait wil| render a_decisian_as to the penalties that will be
6K SRR T e U o R et dha Cren
agreement with the penalty(ies), the Chair will meet with
the cadet, within 3 academic/business days, to provide the
decision.

If the Department Chair and the CIO do not agree on the resolution
and penalties for the infraction, the decision will ¢ the Chief
Academic Officer, who will render a decision within 5
academic/business days of receiving the relevant materials and
inform bath the Department Chajr and the CIO. The_ Department

Q‘?ﬁai{? wil?t%r?rﬁ)e@t with %hglt],]adet \ﬁithirﬁ< a@aﬁe%%/h‘t}sh?dgyg,

to notify him/her of the decision.
Appeals Process

A cadet will have the option to appeal the decisidfhe cadet must
notify the Chief Instructional Officer (CIO) in writing, within 3
academic/business days of receipt of notification of the decision
regarding the penalty assessed, of his/her desire to appeal the
decision.

If an appeal is requested, tl&O will assemble the Academic Appeals
Committee, an MMI standing committee composed of MMI faculty
and staff, to meet within 5 academic/business days of the receipt of
0KS LISt @ LT GKS
member of the sainding committee, the CIO will ask another faculty

member to take the place of the initiating instructor for the appeals

meeting. The student may be accompanied at the meeting by his/her

iKS O RSGQa
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faculty advisor, TAC officer, or a faculty member of his or heiceho
The decision of the Appeals Committee is final. The CIO will notify
iKS OFRSGEZ Ay 6NARGAYy3IAT 2F GKS

Honor Council

The process described above addresses the academic consequences
of academic dishonesty. Once the case feeen decided within
academic affairs, the case will be reported to the MMI Honor Council,
who may choose to review the incident further as an honor offense.

Student Complaints Against Faculty or Staff

The purpose of this procedure is to providereans for resolving
legitimate complaints. A complaint is defined as a grievance that
cannot be resolved informally. A student may file a complaint against
a member of the MMI faculty or staff. Prior to a formal written
complaint, students are encouradeo discuss the matter with the

Tl Odzt G& 2NJ adl ¥FF YSYoSNRa RANBOU
grievance informally. If the grievance cannot be resolved informally
2N G2 (KS &0dzRSyiQa al iraftl Olrazys

complaint. All formal complaints must be filed with the MMI Director
of Human Resources, located in the Administrative Building, within
five (5) business days in which the incident occurred. A written formal
complaint must include the following:

1. Student name, physal campus address, cell phone
number, and email address;
2. The faculty or staff member named in the complaint;
3. The facts on which the complaint is based, including dates,
times, and witnesses;
4. A summary of what has been done in an attempt to resolve
the situation;
5. The resolution requested.
Written complaints will be received by the Director of Human
Resources, who will review the complaint and discuss it with the
appropriate department(s). The Director of Human Resources may
designate a college official tespond to the student. The Director of
Human Resources, or designee, will provide a written response to the
student within fourteen (14) calendar days from the time the written
formal complaint is received.

FAMILY EDUCATIONAL RIGHTS AND PRIVACY AZZ (BERPA)

A. The Sudent Notification of Rights Under the Family
Educational Rights and Privacy Act of 1974.

The Family Educational Rights and Privacy Act (FERPA) affords
students certain rights with respect to their education records, which
include thefollowing:

1. Students have the right to inspect and review their
educational records. Students must submit a written request
to the Office of the Registrar that identifies the record(s) they
wish to inspect. The Registrar will make arrangements for
accesand notify the student of the time and place where the
records may be inspected. If the record is not maintained by
the Registrar, they shall advise the student of the correct
official to whom the request should be addressed.

2. Students have the right to triest amendment(s) of their
educational records that they believe are inaccurate or
misleading. A student should write the College official
responsible for the record, clearly identify the part of the
record they want changed, and specify why the recad i
inaccurate or misleading. If the College does not agree as to
the accuracy of the record, the student may request a hearing
before the Academic Appeals Committee. If the student does
y2G F3INBS 6A0GK G(GKS
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right to place a statement with the record, setting forth their
view about the contested information.

I LILIS. I Btadentshavertieligh@dSconsentRoSliSciosuregof personally

identifiable information contained in their educational
records, except to the extent that FERPAhauizes disclosure
without consent. One exception, which permits disclosure
without consent, is disclosure to school officials with
legitimate educational interests. A school official is a person
employed by the College in an administrative, supervisory,
academic, research, or support staff position (including law
enforcement unit personnel and health staff), a person or
company with whom the College has contracted (such as an
attorney, auditor, or collection agent), or a student serving on
an official comnmittee, such as a disciplinary or grievance
committee, or assisting another school official in performing
his or her tasks. A school official has a legitimate educational
interest if a review of an education record fulfills his or her
id Z@rofessu)nal res
Department of Education concernin
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Access to Student Records

Under the provisions of FERPA, all studentsfander students
have the right to inspect their educational records in the Office
of the Registrar. This right of inspection does not apply to any
information submitted to this office as confidential prior to
January 1, 1975, nor to access by studentitancial records of
parents. Parents or guardians of a dependent student 18 years
of age or older may gain access to a student record under certain
provisions as specified by law; otherwise, parents or guardians
of a dependent student 18 years of age dder may not see
records or receive any grades unless the student specifically
designates that their records and/or grades be made available to
the parents or guardians. Release of Information forms must be
completed by students, in person, through the i©df of
Academic Affairs.
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Directory Information

Under the Federal Family Educational and Privacy Rights Act, 10
U.S.C. 1232g, Marion Military Institute may disclose certain
AYTF2NNIEGA2Y A4 GRANBOGZ2NE AYyT?
includes the followig: name, home address, email address,
telephone number, dates of attendance, enrollment status,
major fields of study, degrees and awards earned, participation
in officially recognized activities and sports, weight and height of
members of the athletic teas, photographs, and most recent
educational institution attended. If any student has an objection
to any of the aforementioned information being released during
any given semester or academic year, the student should provide
a written request to the Offie of the Registrar during the first
three weeks of the respective semester for the information to be
blocked.

D. Transcripts

alNA2y aAtAGFINEB LyadAdGdzisS o
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request for the release of an MMI Transcript should be
completed through the MMI website:
https://marionmilitary.edu/academics/transcriptequest2/.
The College reserves the rigltdeny the release of a
transcript if a student has outstanding financial obligations or
outstanding admissions requirements to the College.
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https://marionmilitary.edu/academics/transcript-request-2/

Admission Information

MMI
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CLEP EXAMS

ADVANCED PLACEMENT

TRANSCRIPTED MILITARY TRAINING
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GENERAL ADMISSIONS INFORMATION AND PROCEDURES

Candidates for admission and their families areouraged to visit
the campus and tour the campus facilities. During the visit, the
candidate will meet with an admissions counselor. Appointments
should be made by phoning the MMI Admissions Office -80Q
MMI-1842.

All students seeking admissioa the collegiate programs at Marion
Military Institute must comply with the following procedures.

1. Complete and submit an Application for Admission to
include a $30 application fee.

2. Submit one primary form of documentation. Submission of
this document mst be either in person or through
submission of a notarized copy through U.S. mail.
Primary forms of documentation includean unexpired
l'flFol Y S5NA@GSNDA [AOSyasS
Alabama identification card; unexpired U.S. Passport;
unexpired U.S. Permanent Resident Card; Resident Alien
Card¢gt N Mt TT
permit from andher state or possession that verifies lawful

9.
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Varicella (Chicken Pox)

If the student has had Chicken Pox, the results of a Varicella
titer to show proof of immunity must be included. If the
student has not, he/she will need 2 doses of the Varicella,
the 2d dose given at least 1 month after thé @lose.

Human Papillomavirus Vaccination (HPV)

Not required, but highly recommended to all males and
females attending MMI. Three dosesith the 24 dose 2
months after the $fand the 3 dose 6 months aftertte Bt

Tuberculosis Test (IPPD)
Required. Test must be after May 1 for fall admissions, and
after November 1 for spring admissions.

Meet medical criteria as described below.
LISNXAGT dzy SELIANBR

In addition to meeting reasonable standards of good health,
applicants mus exhibit good conduct, a willingness to accept

' ySELIANBR 5 NA @S mdpansibjliteféryhaiSactdris,) adyfesietttzOaingre. ypplicants

must also meet academic and physical competency standards as part
of their admission, which may exclude persons with specific
disabilities. They must have exhibited the capacity to adjust to and
work effectively in a closely monitored, highly disciplined, and
occasionally stressful environment.

presence, dated 2000 and beyond; U.S. Alien Registration
Receipt Card (Form151) prior to 1978; BIA or tribal
identification card with photp 797 Form with expiration
date; or voter identification card frona state that verifies
lawful presence

3. Provide all official academic transcripts and official copies Al cadets are required to participate in certain physical activities (e.g.,
of ACT and/ or SAT scores. Incoming freshmen are expected  marching with a rie in formation, participating in intramural
to have completed the following high school requirements: athletics), all considered essential to the traditions of a military school
4 credits of English; 4 credits ofathematics to include and to the development of individual leadership skills and a sense of
algebra |, 1l, and geometry; 4 credits of science to include camaraderie as a member of the Corps of Cadets
biology and physical science; and 4 credits of social studies.
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u.S. szenshlp 1. Active ep”epsy’

6. Submit proof of registration with Selective Service (males, 2. Diabetes requiring special diet and insulin therapy;
ages 18 through 26). 3. Blindness;

7. Submit $200 room deposit. . Deafness:

8. {dzoYAd | O2L® 2F (GKS I LasKk A Ol )/U5Qachr6n‘(;}%q§}’d?}séalseu A2y NBO2NRa
requested Chronic cardiac disease;

7. Severe symptomatic asthma;
Hepatitis A 8. Any severe neuromuscular or orthopedic disease or any
2 doses after the age ofrfionths other substantial physical limiting condition, which, in the
opinion of the medical staff, would interfere with the

Hepatitis B OF RS Q& LISNF2NXIYyOS |yR LIK&:
3 doses with @ dose more than 1 month after the first, and GAGK al NR2y ankriisfaiidioNE Q& NB|j dzi
3 dose 6 months after the"® dose 9. Inability to participate fully in required physical activities.

Measles, Mumps, and Rubella (MMR)
2 doses after the age of 1 year withd2lose must be 1

month after the first dose 1. Any felony criminal conviction;

2. Any other conviction where the cadet is still on probation
or under the juisdiction of the courts adjudication phase.
This includes charges that have not been fully resolved
because of pending court dates, directed educational
programs or community service or mandatory counseling
requirements
Any permanent dismissal from anyhsol;

Behavioral/health standards considered disqualifying for admission:

Meningococcal (MCG, Menomune)
1 dose required after the age of 16 years (A and B)

Polio Virus Vaccine (OPV, IPV)
4 doses with the date and place of all doses. Note: if the
student is ECP (Early CommisgigniProgram) or SAP 3

(Service Academy Program), the military requires 1 dose be 4: Any attempted suicide;
I F0SN) 0KShbirthdasR Sy 0 Qa  wmy 5. Manicdepressive disorder, evidence of emotional
disturbance, bipolar disorder, regularly scheduled

Tetanus, Diphtheria, and Pertussis (Td, TDaP, TD, Dt DPT)
List date and type of all doses. One TDaP is required in a
lifetime, and TD is ragred every 10 years.

psychological counseling or any other severe psychological
disorders or limiting condition which in the opinion of the
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7.
8.

medicd &GFFF g2dzdZ R AyidSNFSNB
function satisfactorily at Marion Military Institute;
Demonstrated inability to meet the existing academic
requirements without significant accommodations that
would alter the academic mission of the fitiste;

A drug addiction; and/or

An alcohol addiction.

Upon admission, an individual who discloses a disability can request

reasonable accommodations.

Individuals will be asked to provide

documentation of the disability in order to assist with the psion

of appropriate reasonable accommodations.

MMI will provide

reasonable accommodations, but is not required to substantially alter

the

requirements or

nature of its programs or provide

accommodations that inflict an undue burden.Supplemental
learningaidsand/or materials are the responsibility of the student.

ADMISSION'O AN ASSOCIATE DEGREE PROGRANRSIRME
COLLEGE STUDENTS

An applicant who has not previously attended a datgredited
postsecondary institution will be designated a fitishe college

AGdZRSYy G C2NJ dzy O2yRAGAZ2Y | §
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application for admission arglibmitthe following.

1.

2.

An official transcript showing graduatidrom high school
or an official GED certificate.
Official ACT or SAT scores.

The College has established additional admissezuirements for
specific programs.

1.

For admission to théearly Commissioning Progranthe
applicant must have a minimum of a 17 composite on the
ACT (equivalent on the SAT) and a minimum high school
grade point average of 2.00. Army ROTC makes the final
determination on admission to the ECP upon applicant
meeting standards set forth by the United States Army
Cadet Command Regulations.

For admission to thé.eadership Education Progranthe
applicant must have a minimum of a 16 composite on the
ACT (equivaeht on the SAT) and a strong high school record
of academic achievement in core courses.

For admission to theService AcademyProgram the
applicant must have a score on the SAT d0Lar more
(ACT composite of 24 or more) with both a math ardbal
score of BO or more(ACT math and English of 24 or more)
and at least 8.0 high school grade point average. The only
exceptions to these criteria may be those made by the
sponsoring Academy or those candidates deemed eligible
for the program by ie Director ofthe Service Academy
Program.

For admission to the Air Force ROTC Program, the applicant
must have a minimum of a 24 composite on the ACT
(equivalent on the SAT) and a minimum high school GPA of
25.

For admission to the Marine Corps Platdaraders Course,
the applicant must have a minimum of a 22 composite on
the ACT(equivalent on the SAT) and a minimum high school
GPA of 2.0.

Conditional admission of a firtime student may be granted to an
applicant if the college has not received prdabét the student has
satisfied one of the admission requirements identified in the General
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of the first semester will prevent a student from future registration
and official transcript riease.

ADMISSION TO AN ASSOCIATE DEGREE PROGRAM AS A TRANSFE
STUDENT

An applicant who has previously attended another regiorally
accredited postsecondary institution will be considered a transfer
student. Regionalkaccredited refers to accreditation provided by

one of the six regional accrediting bodies recognized by tie U

Department of Education.

To be eligible for unconditional admission and classified as degree
eligible, a transfer student must have submitted to the institution an
application for admission and official transcripts from all
postsecondary institutions attended and any other docunsen
required for firsttime students. A transfer student who does not
have on file official transcripts from all postsecondary institutions
attended and any additional documents required by the institution
may be granted conditional admission. No trams$eudent shall be
allowed to enroll for a second semester unless all required admissions

& fedoriy have ¥iekn récgivedby th&istitdich bribroSdyistiaton f8rR S
Re/secdnll fefesterl G KS AyadArddziazy

READMISSION TO MMI

Any student who withdraws, does not return, ordsmissed from
Marion Military Institute must apply for radmission. Radmission
criteria will be the same as the original criteria for admission.
Furthermore, the reason and circumstances surrounding the
d0dzRSy i Qa RS LI NIcomsifeatiorifdr feadmiSsion 1 S
and may require additional documentation and review before the
student is readmitted. A $30 application fee will be charged upon
application for readmission.

LEARNING SUPPORT AND COURSE PLACEMENT

As mandated by the Alabama Community College System, Marion
Military Institute reviews the academic record of all incoming
students before placing students in selected courses. This review
will include, but may not be limited to: ACT or SAT scores jecub
areas English and mathematics (test must have been taken in last 5
years); high school grade point average (GPA); credit for particular
high school English and mathematics courses and grades in those
courses; and a college transcript, if applicable.

If collegelevel course placement is still not indicated after the

review of these records using the criteria noted below, the student
will take the ACCUPLACER assessment test to determine placement.
Criteria for placement in collegevel courses aras follows.



Eligibility to take ENG 10(Student must meet one of the following
requirements.)
1 ACT English score of 18 or higher
1  SAT verbal score of 510 or higher
1 High school GPA of 2.75 or higher and an A or B in English
IV (senior English) within ®&rs
1  WritePlacer (ACCUPLACER) score of 5 or higher with test
taken within 5 years
1  Proof of completion of developmental English
requirements from another accredited college or
university

Eligibility to take ENG 101 with ENG 099 Corequié8Rident must
meet one of the following requirements.)
1 ACT English score of 17 (test taken within 5 years)
1  High school GPA of 2.75 or higher and a grade of C in
English IV (Senior English) within 5 years
1  Writeplacer(ACCUPLACER) score of 4 with test taken
within 5 years

Other English Placement

LT y2yS 2F GKS y2GSR ONRGSNAI
performance, the student will be placed after taking the
ACCUPLACER assessment test

Eligibility for Collegiate Levdviathematics

For students with a 17 or higher on the ACT math score (equivalent
on the SAT math), placement is determined by students meeting
one of the following criteria:

Enroll in MTH 100 & MTH 099
1  ACT math score (equivalent SAT) of 17
1  High school GP#f 2.75 or higher AND a grade of C in
Algebra || Precalculus, or Calculusthin 5 years
1 Accuplacer QAS score of 2282 within 5 years

Enroll in MTH 100
1 ACT math score (equivalent SAT) of 18, 19p2Q1
1  Proof of completion oflevelopmental math requirements
from another accredited college or university
1  High school GPA of 2.75 or higher AND grade of A or B in
Algebra I|Precalculus, o€alculus withirb years
1 Accuplacer QAS score of 2886 within 5 years

Enroll in MTH 11@& MTH 109
1 ACT math score (equivalent SAT)Y6br higher
1 Proof of completion of MTIA98o0r its equivalenwith a
grade of C or highdrom another accredited colleger
university within 5 years
1  Accuplacer QAS score of 2282 within 5 years

Enroll in MTH 110
1  ACT math score (equivalent SAT) ®bA higher
1  Proof of completion of MTHOOor its equivalent with a
grade of C or higher from another accredited college or
university within 5 years
1 Accuplacer QAS score df@within 5 years

Enrollin MTH 12 & MTH 111
1 ACT math score (equivalent SAT) b higher
1  Proof of completion of MTHOOor its equivalent with a
grade of C or higher from another accredited college or
university within 5 years

22

Y

1  Accuplacer QAS score of22866within 5 years

Enroll in MTH 12

1 ACT math score (equivalent SAT) of 20 and a grade of C or
higher in Algebra II, Ps€alculus, or Calculus within 5 years

1  ACT math score (equivalent of SAT) of 22 or higher

1  Proof of completion of MTH 100 or its equivalent with a
grade ofC or higher from another accredited college or
university within 5 years

1 Accuplacer QAS score of 267 or higher within 5 years

Enroll in MTH 13 or MTH 120
1 ACT math score (equivalent SAT) of 25 or higher

Enroll in MTH 25
1 ACT math score (equivalent SAT2@ or higher

Other Mathematics Placement
LY y2yS 2F GKS y2GSR ONARGSNRI Yl
student will be placed after taking the ACCUPLACER assessment test

RANSFERROLIEXR Sy (i Q& | OF RSYA O

Marion Military Institute generally accepts liberal arts and general
studies credits from regionaHgccredited colleges and universities.
The amount of transfer credit and advanced standing credit will be
determined by the Chief Instructional Officer. Noedit will be
accepted for junior or senior level courses taken at fpear

institutions.

Transfer credit will be evaluated and recorded by the Registrar once

all official transcripts are on file. Coursework transferred or accepted

for credit must epresent collegiate coursework relevant to the
degree program, with course content and level of instruction
resulting in student competencies at least equivalent to those of
A0 dRSYyiGa SYNRttSR Ay GKS LyAadaddz

Credit will be accepd for transferable courses in which the student
KFa NBOSAGSR I INIRS 2F a/¢ 2N K
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2.0 or above. If the student has a cumulative grade point average of
2n 2NJ o2@Sz GKS addzRSydQa a5¢
for native students. Grades for transfer courses are not calculated in
the Marion Military Institute grade point average.

=N

DUAL ENROLLMENT

Marion Military Institute recognizes and accepts college credit
earned, with a grade of C or higher, through dual enrollment
programs. Students must request a transcript be sent from the
O2tt838S O2yFSNNAyYy3I (KS ONBRAG
transcript will be reviewed and appropriate credit assigned.

NONTRADITIONAL ACADEMIC CREDIT

College credit may be awarded through nationally recognized
examinations such as: Advanced Placement (AP); College Level
Examination Program (CLEP); United Statesed Forces Institute
(USAFI); or Defense Activity for Nimaditional Education Support
(DANTES/DSST).

Nontraditional academic credit awarded by Marion Military Institute
may not be accepted and awarded at fegear institutions. It is the



& (i dzR S spdnSikility dBerify credit with transfer institutions.
CLEP EXAMS

With the exception of sponsored and nseponsored students
enrolled in the Service Academy Program, Marion Military Institute
awards credit earned through CLEP examinations providethmm
scores are achieved and certain conditions are met. A minimum score
at or above the 50 percentile (50%) on both General Examinations
and Subject Examinations is required for cre@fficial score reports
must be received by the college directly from Educational Testing
Service.

Credit through General Examinations and Subject Examinations is
granted only if the exams were taken before entering the Institute,

and with proper documetation. CLEP credit is not granted for
collegelevel courses previously failed, for courses in which credit for
higher level course work has been earned, or for both Subject
9EIFIYAYLFLGAZ2Y YR GKS O2dnNBS Sld
responsibility to requst an officialCLERcore reportbe sentto the
Registrar.

Students may receive a maximum of 3 hours of credit awarded in each

academic area: Humanities, History, and Social Sciences. Students
may not receive credit for a mathematics course higttem MTH

113. Students may not receive CLEP credit for courses in biology,
chemistry, physics, or other laboratory courses.

CLEP Subject Examinations

Exam Required Course Credits
Score Awarded

Intro to 49 PSY 200 3
Psychology
Intro To Sociology | 50 SOC 200 3
US History | 50 HIS 201 3
US History Il 50 HIS 202 3
Human Growth 50 PSY 210 3
and Development
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Advanced Placement

Marion Military Institute will also review credit earned, wittgeade
of 3 or higher, through the Advanced Placement Program of the
College Board (AP). Students should request an official copy of their

't a02NBa 6S aSyid G2 (GKS aalL wS3
Marion Military Institute
AP Equivalents and Credits

APExamination* Number of Credit Hours
Art History 6- ART 203 and 204
Biology 8¢ BIO 103 and 104
Calculus AB 4¢MTH 125
Calculus B C ; 8¢ MTH 125 and 126_ _ .
Blehisty UP  TU Aag gl ghd @8>V Y Qa
Economics: Macro 3¢ECO 231
Economics: Micro 3¢ECO 232
English Language & 6 ¢ ENG 101 and 102
Composition
English Literature & 6 ¢ ENG 102 and ENG 999
Composition (Elective)
Government & Politics 3¢POL 200
Comparative
Government & Politicg United | 3¢POL 211
States
Physics B 8 ¢ PHY 201 and 202
Physics C/Mechanics 4¢PHY 213
Physics C/Electricity & 4¢PHY 214
Magnetism
Psychology 3¢ PSY 200
Spanish Language

Score of 3 4 ¢ SPA 101

Score of 4 or 5 8¢ SPA 101 and 102
Statistics 3¢MTH 265
Studio Art Drawing 6 ¢ ART 113 and14
U.S. History 6 ¢ HIS 201 and 202
World History 6 ¢HIS 121 and 122

*A minimum examination score of 3 is required for
consideration for credit awards.

TRANSCRIPTED MILITARY TRAINING

Marion Military Institute will award credit for academic courses based
on equivalent transcripted military training. Students must submit an
ACE Joint Service Transcript or an official transcript from the
Community College of the Air Force to the Regidfivaevaluation.

USAFI & DANTES/DSST

Marion Military Institute may award credit for United States Armed
Forces Institute (USAFI) or Defense Activity for -Niaditional
Educational Services Support (DANTES/DSST) based on the course
recommendation equiviancies of the American Council on Education
(ACE). Students must submit an ACE Joint Service Transcript to the
Registrar for evaluation.



DegreeProgram Information

MMI
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PROGRAM OF STUDY

PLANNING THEDUCATIONAL PROGRAM
ACADEMIC ADVISEMENT
PREREQUISITES

STARS TRANSFER GUIDE

ARTICULATION & SCHOLARSHIP AGREEM
DEVELOPMENTAL STUDIES PROGRAM
GENERAL EDUCATION

ASSOCIATE IN ARTS DEGREE
ASSOCIATE IN SCIENCE DEGREE



PROGRAM OF STUDY

Marion Military Institute offers an associate degree program
designed to meet the needs of students who plan to transfer to-four
year institutions to pursue a baccalaureate degree.

PLANNING THE EDUCATIONAL PROGRAM

LG Aa GKS OFRSGQ&a NBalLkyaaoAt Al
courses, register, and successfully complete program requirements
which lead to graduation. The academic advisors at Marion Military
Institute are available to assist studentsliegreeplanning and course
a8t SOGA2ysS odzi Al Aa
complete his or her academic program. As preparation for academic
advising, students who already know where they wish to transfer
upon graduation should obtain akd® 2 F GKI @
requirements to assist in planning their courses to be taken at Marion
Military Institute.

ACADEMIC ADVISEMENT

Each student is assignedagulty advisor soon after arrivat Marion
Military Institute. The advisement pcess at MMI is considered an
ongoing, interactive process between the advisor and the student,
GKAOK FILOAtAGHGSa
educational goals.

The onlineregistrationinstructionsshould be referred to as an aid in
selecting initial courses and scheduleafter arrival, dscussions
between a student anthis/her appointed advisoshould take place
onareguldl 6 aAa 0o dzi
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scthedule. Topics of discussion mighiclude selecting courses,
dropping a classaand understanding degree requirements.

Students bear full responsibility for any corneplions that arise
because of their failure to follow established policies, procedures,
course requirements and prerequisites, or the advice of counselors or
academic advisors. The college does not consider lack of student
awareness as sufficient reaseo waive any requirement or make
exception to any policy or practice.

PREREQUISITES

Course prerequisites are listed along with each course description. In
NI NB AyaidlyO0Sas aalQa
Alabama Community College f&ys Course Directory. These
differences occur due to the unique offerings of Marion Military
Institute.  More information may be received from the Chief
Instructional Officer.

STARS TRANSFER GUIDE

In 1994, the Alabama Legislature created by law the State of Alabama
Articulation and General Studies Committee and the Statewide
Articulation Reporting SysteSTARS) The STARS System allows
public twoyear students in Alabama to obtain a Transfer
GuiddAgreement for the major of their choice. This
guide/agreement, if used correctlgjrects the student through their
first two years of coursework and prevents loss of credit hours upon
transfer to the appropriate public fowyear university in Alabama.
Sudents who plan to transfer to a fourear college or universitin

the State of Alabamahould print a STARS transfer guide by following
the instructions on the following websitehttp://stars.troy.edu
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All transfer students should:
1. Print a copy of theddzA RS
verification purposes.
2. Meet with an advisor to discuss the guide and the
requirements listed
3. Obtain a new guide thajor is changed.

F2NJ lufeSand & G dzf

4. Read the entire guide aragreement carefully.
5. Follow the instructions listed on the guide and in the
g agreement. 1zSy O.

6. Researchthe planned transferinstitution (admissions
requirements vary from institution to institution).

wd 2 L
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ARTICULATIOAND SCHOLARSHWEBREEMENTS

Auburn University at Montgomery (AUM) and Marion Military
Institute (MMI)agree to mutual cooperation in the articulation and
transfer of courses, and establishment of application and registration
process to facilitate the transfer of MMI graduates to AUM for the
LJdzN1J2asS 2F SENYyAy3a | o OKSf 2NRa
FANBSYSydGsz | &0GdRSyid 6K2 KFa SI N
possesses a cumulative GPA of 2.0 from MMI may be eligible for
admission to AUM with up to a maximum of 64 semester hours
transferring.

Ay
Scholarships in the amount of $5,000 each for twestite MMI
transfer students and $15,000 for two oeaf-state MMI transfer
students who meet the following qualifications:

1) Acceptance at Auburn University

2)! g NRSR Fy ! aaz2 OMipiioStQAU ebr8lAaeS S T

3) Enrolled at MMI for at least 3 semesters

4) Enrolled in or actively seeking enrollment in a military officer
commissioning program, including the ECP, an Auburn ROTC
program, Marine PLC, or any similar programs; OR

5) Successfully hela formal leadership position in the MMI Corps of
Cadets for at least one semester; AND/OR

6) Endorsement and recommendation from the MMI Commandant
of Cadets

7) A signed scholarship agreement returned to Auburn University

8) Minimum cumulative MMI GPA of 2.75tak time of application


http://stars.troy.edu/

CarsonNewman University

All Early Commissioning Program (ECP) graduates from Marion
Military Institute (MMI) who transfer to Carselewman will receive

an institutional gap scholarship valued up to a maximum of $8,000 for
the cog of on-campus room and meals, less other gift aid such as the
federal Pell Grant, other state aid, etc. The tuition for ECP graduates

will be covered by the Army ROTC Educational Assistance Program 7)

(EAP), which will cover all tuition expense as govehnyetthe rules for
the program. ECP students are not eligible to receive an academic
transfer merit scholarship as they will receive the gap scholarship.

All nonECP MMI graduates will be offered an academic transfer merit
scholarship based on their cumtilee transferrable college grade
point average. Meribased scholarships will be automatically
NEYySgSR F2NJ 6KS NBOALASY(Qa
year(s) at CarseNewman, provided that the grade point average
and progress toward degreequirements are met.

GPA 2.0@ 2.49:$6,000 per full academic year ($3,000 per-fuie
fall or spring semester)

GPA 2.5 2.99 $8,000 per full academic year ($4,000 per-finie fall
or spring semester)

GPA 3.00 or abov&10,000 per fullacademic year ($5,000 per full
time fall or spring semester)

All transfer students will be required to take 7 credit hours from the
CarsonNewman liberal arts core to satisfy university graduation
requirements. These include: LA 102 (Introduction toltiberal Arts

for Transfers), REL 101 (Introduction to the Old Testament) and REL

102 (Introduction to the New Testament.)

Students who matriculate into a Bachelor of Arts (B.A.) program will
be required to complete the Carsdvewman foreign language
requirement for their chosen academic major unless they have
satisfied those requirements through their associate degree
coursework.

For both the Carsehlewman gap and meritvased scholarships, as
well as the academic program, other restrictions and requirements
apply. More information is available in the MMI Office of the
Registrar.

Mississippi State Universityand Marion Military Institute entered
into an agreement in the spirit of delivering levels of access and
service to students pursurng a MISSISSIppI tStaUnlversrty
dzy RSNENI RdzZ- 6 S RS3INBS
from MMI. Mississippi State University will award Mississippi State
University/MMI Leadership scholarships in the amount of $2,500
annually ($1250/semester) each for up tovit MMI transfer students
(Mississippi residents and neasidents). Criteria for these
scholarships include:

1) Acceptance to Mississippi State University

2) 1 g NRSR +y !'aa20Al0dSQa
Mississippi State University

3) Enrolled atMMI for at least 3 semesters

4)  Minimum overall MMI GPA of 2.85 at time of application

5) Enrolled in or actively seeking enrollment in a military officer
commissioning program, including the ECP, Mississippi State
University ROTC program, Marine PLC, orsimylar programs
including:
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a. Successfully held a formal leadership position in the MMI
Corps of Cadets for at least one semester

b. Recommendation from the MMI Commandant of Cadets
based on exceptional conduct, character, and leadership
potential,

6) A signed scholarship agreement must be returned to Mississippi

State University

The award period will be for four semesters at Mississippi State
University. Renewal for the third and fourth semester will be
contingent upon an overall Mississippi Stateivénsity GPA of
3.00.

The University of Alabamagrees to award Leadership Scholarships

In the amount of $5,000 annually ($2,500 per semester) each for ten

MMI transfer students Awards will be made based on financial need
ingd b I-%St te a Fe
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for these scholarships include

1) Acceptance at the University of Alabama

2) Awarded an AssodieS Q& 5 S3aANB S F NEOlneers L

3) Enrdled at MMI for at least 3 semesters

4) Enrolled in or actively seeking enroliment in a military officer
commissioning program, including the ECH dA ROTC
program, Marine PLC, or any similar programs; OR

5) Successfully held a formal leadership position M| Corps of
Cadets for at least one semester; AND/OR

6) Endorsement and recommendation from the MMI Commandant
of Cadets

7) A signed scholahip agreement returned to théJniversity of
Alabama

8) Minimum cumulative MMI GPA of 2.75 at the time of application

The University of North Alabamand Marion Military Institute (MMI)
establishes terms of agreement for educational cooperation between
the two institutions. UNA and MMI seek to establish a formal
agreement that improves the transition for MMI students ints i
programs. The primary objective of this Articulation Agreement is to
develop a program that benefits both UNA and MMI by offering MMI
Faa20Al S RSINBS addzRRSyia GKS
degree at UNA.

The transferability of course work isulgect to the following
recommendations and restrictions:

1. The students will be graduated under the catalog in effect on the
date at the institution to which he or she is transferring unless the
student is given and accepts the opportunity to be placeder a

moge_recent catalog or unjess a change in the program is mandated

FPFOSNI 3N R dzly fedu¥ethents Br&iexttrii Accredtifg adeAc) df atrrdegutatdry NE

agency, including, but not limited to, the Alabama State Department
of Education, ACHE, SACSCOC, or CAEP.dasthef any changes
resulting from new requirements of an external accrediting agency
and/or other regulatory agency, 3 the transfer student will be
affected in the same manner as students native to the University.

2. Students transferrin

err from MMI muyst aat UNA agmission
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3. When a course sequence is required, it is recommended that
students complete the sequenced courses at one institution.

4. This guide remains valid and is guaranteed only if the student
continues in the major specified in this transfer guide.



5. Compléon of coursework listed on this guide does not guarantee
admission to UNA; nor to the major specified in this agreement; nor
to any specific field of study. Students must be officially admitted
according to the admission requirements as established %.UN

6. Transferability of CLEP credit and advanced placement credit is left
up to the discretion of UNA.

T ¢KS GNIyaFTsSNI 2F a5é 3INIRSaE oA
UNA. The same policies must be applied to transfer students as those
applied tonative students.

8. The total number of hours required of a transfer student who has
compiled with the requirements of the articulation guide for a degree
in a particular major field at the receiving institution shall not exceed
the number of hours requéd of native students at UNA in the same
program.

9. If only part of AreasV is completed at MMI, UNA shall give full
credit for those hours taken. This means that credit earned towards
Areas {V for a particular major will be applied by UNA Are&sih
that same major.

10. As a part of this MOU, UNA agrees to provide your organization:
a. Scholarship: A scholarship of $2,500 of tuition value of traditional
(facetoface) and online courses will be extended to all regular; full
time, transfer students wbse grade point average is above a 2.75
transferable GPA, who do not qualify for either Community College
(3.0 with 30 transferable hours) or Phi Theta Kappa Scholarships (3.25
with 30 transferable hours and a recommendation from PTK advisor).
The scholatsip will be an awarded rate for each consecutive course
of the program, up to one year (30 credit hours) to complete their
undergraduate degree. Scholarship cannot be combined with any
other scholarship or discount and students may not have attended
another four-year institution. 4 1. MMI students may be eligible for a
Transfer Housing Scholarship if they are members of PTK and have a
3.75 transferable GPA. b. Flilme Employee Discount: A discount of
20% of tuition value of online graduate or undergraciaburses will

be extended to all fulltime employees at MMI. Scholarships cannot be
combined with any other scholarship or discount. c. Reverse Transfer:
A student may opt in to a reverse transfer agreement on their
application. As long as a student matksir intended participation

on their application, we will notify the degree awarding institution
(MMI). d. UNA guarantees admission to all MMI students as long as
they leave MMI in good standing and 45 transferable credit hours or
completion of their assOA | 1 $Q& RS 3N S-Trandie Y
advising offered at MMI and/or at UNA with an academic advisor.
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University of West AlabamgUWA) and Marion Military Institute
(MMI) entered into an agreement whereby academic credit earned at
MMI will go toward a Bchelor of Science/Bachelor of Arts degree
program at UWA. The courses offered at MMI, as an integral part of
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limited to, courses associated with the basic curriculum, Military
History and Leadership.

UWA will accept experiential credit documented on a transfer
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Alabama Fire College) utilizing the formula of 15 contact hours equal
one semester hour. Depending upon the previously established
guidelines of UWA, this technical credit may be awarded at the 200
or 300 level to be applied to themajor requirements under the
Bachelor of Science in Public Safety. The courses must not have been
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previously awarded academic credit by another institution of higher
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formula noted above. Additionally, the career development course
must result in additional certification or privilege within the
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contact hours and include some measure of skill/knowledge
proficiency (written or practical.) _ o i L
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Up to 60 academic credit hours of course work at MMI may be
transferred to UWA in a Bachelor of Science/Bachelor of Arts degree
program. A maximum of an additional 42 hours eligible
experiential/technical credit/career development credit may be
accepted by UWA in the Bachelor of Science in Public Safety degree
program. A total of 90 credit hours maximum may be transferred into
UWA between academic coursework and eligible
experiential/technical credit/career development credit.

The University of West FloriddJWF) and Marion Military Institute
(MMI) signed an agreement to provide MMI students an easier
transition to UWF. Under the agreement, students who have earned
anassok  1SQa RSINBS | yR Ll2aasSaa |
eligible for admissions to UWF with up to 64 semester hours
transferring.
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An academic advisofrom UWFwill work closely with eligible MMI
students to ensure that sidents have been advised of latlegree
requirements remaining prior to beginning their first semester at
UWF. In addition, UWF will waive application fees for MMI students
applying to UWF within the parameters of this agreement, as long as
the student is currently enrolled and in gostinding at MMI.

Troy Universityand Marion Military Institute (MMIpgree to award
the Troy University/MMI Leadership Scholarship in the amount of
$2,000 annually based on a set of requirements for applicants
including but not limited to thdollowing: a) a 2.75 GPA from MMI at
GKS GAYS 2F FLLXAOFGA2YT 060
representing three (3) semesters of enrollment at MMI; ¢) an award
period of four semesters (excluding summer semesters) with renewal
of the scholarship in théhird and fourth semesters contingent on an
overall Troy GPA of 2.75.
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Please contacthe office ofa a L Di@ctor of Academic Success
the Chief Instructional Officdor more information.
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DEVELOPMERLSTUDIEBROGRAM

ENR098
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Writing andReading for College
Elementary Algebra




The Developmental Studies coursasMMI provide an educational
opportunity for students to strengthen their foundational skills in
preparation for collegdevel academic courses. Developmental
courses aralesigned to offer individualized and group instruction in
the areas of reading, standard written English, and mathematics.

NOTE: Developmental courses do not confer creditsat meet
program or hour requirements for graduation

GENERAL EDUCATION

The Collegeequires a core of general education courses as a part of
the degree program. The purpose of the general education courses is
to provide cadets with a strong foundation that will prepare them for
study at fouryear colleges and universities. €llgeneral education
core at MMI constitutes fortyfive hours of the sixtyfour hour degree
requirement. The general education component is contained within
the following subject areas:

Composition 6 hours

Humanities & Fine Arts 12 hours

Math & Natural Science 11 hours

History, Social & Behavioral 12 hours

Science

Military Science 4 hours (12 for ECP)
Total 45hours

Mastery of the following General Education course competencies
are an integral part of succeeding in the AA angA§rams at
MMI:

Communication

Competency 1.1. Students will create and deliver coherent,
grammatically correct oral presentations.

Competency 1.2 Students will create coherent, grammatically
correct written responses to prompts and questions.
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Quantitative Reasoning

Competency 2.1Students will demonstrate the ability to
understand quantitative information in graphs and tables.
Competency 2.2Students will demonstrate the ability to interpret
guantitative information and draw appropriate inferees.
Competency 2.3Students will demonstrate the ability to solve
problems using mathematical, scientific, and statistical processes.
Competency 2.4Students will demonstrate the ability to
communicate quantitativénformationt verbally, graphically,
numerically.

Critical Thinking

Competency 3.1Students will demonstrate the ability to
discriminate among degrees of strengths and weaknesses of
inferences drawn from data

Competency 3.2Students will demonstrate thability to recognize
unstated assumptions or presuppositions in given statements or
assertions

Competency 3.3Students will demonstrate the ability to weigh
evidence and decide if generalizations or conclusions based on given
data are warranted

Competerey 3.4. Students will demonstrate the ability to
distinguish between pertinent and irrelevant information.

Global Awareness
Competency 4.1. Students will demonstrate knowledge of linguistic
and cultural diversity and contributions of diversity to stgi

Use of Technology

Competency 5.1. Students will gather and correctly process
information through appropriate use of technology.
Competency 5.2. Students will demonstrate the ability to use
technologies to communicate information to others.

Whole-Person Development
Competency 6.1. Students will evaluate the importance of physical
fithess and its correlation to mental and emotional health.

Competency 6.2. Students will demonstrate leadership skills in
classroom and extracurricular activities



