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NOTICE 

The contents of this catalog are informational only.  This catalog is not the basis of a contract between the 

student and the College.  Marion Military Institute will always make every effort to provide accurate 

information relative to academic policies, instruction and course offerings as indicated; however, the College 

has the right to change any provision without notifying students individually. 

 

 

STATEMENT OF NONDISCRIMINATION 

It is the official policy of the Alabama Community College System and Marion Military Institute, a 

postsecondary institution under its control, that no person shall be discriminated against based on the grounds 

of race, color, national origin, religion, marital status, disability, gender, age or any other protected class as 

defined by federal and state law.  No person shall be excluded from participation in, or denied the benefits of, 

any educational program and activity on the basis of race, color, national origin, religion, marital status, 

disability, gender, age or any other protected class as defined by federal and state law. 
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Welcome from the President 

 

 

Welcome to Marion Military Institute (MMI)! 

By choosing MMI to begin your higher education journey, you have given yourself the opportunity to 

achieve something special.   Our high quality college education embedded within an immersive military 

environment and focused on leader development is unique, and something only found in schools like the 

U.S. Service Academies.  It is a true whole-person education that will advance your intellectual, leadership, 

character, social, and physical development. 

When you graduate from MMI, you will leave better educated, and a better person, with more advanced 

leadership skills and a more mature and responsible character than your peers who did not have this 

experience.  This will help you to be more successful and more competitive when you transfer to your 

four-year ǎŎƘƻƻƭ ŀƴŘ ōŜȅƻƴŘΦ  Lƴ ǎƘƻǊǘΣ aaLΩǎ ŜȄǘǊŀƻǊŘƛƴŀǊȅ ŜŘǳŎŀǘƛƻƴ ǿƛƭƭ Ǉǳǘ ȅƻǳ ƻƴ ŀ ǇŀǘƘ ǘƻ ŀƴ 

extraordinary life. 

I look forward to you joining the ranks of our historic Corps of Cadets and becoming part of the rich 

tradition and legacy that defines MMI.   
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Academic Calendar 
2022-2023 

 
Fall Semester 

August 11 Registration 

August 15 Classes Begin 

August 19 Drop/Add Period and Late Registration Ends 

September 5 Labor Day ς Observed 

October 5 Midterm Grades Due 

October 7-8 Family Weekend 

October 13 Last Day to Withdraw from Individual Course 

November 11 ±ŜǘŜǊŀƴΩǎ 5ŀȅ -- Observed 

November 21-25 Thanksgiving Break 

December 9 Last Day of Classes for Fall Semester 

December 9 Last Day to Entirely Withdraw from College 

December 12,13, & 14 Final Exams 

December 16 Fall Graduation and Commissioning 

 

Spring Semester 
January 6 Registration 

January 9 Classes Begin 

January 13 Drop/Add Period & Late Registration Ends 

January 16 Martin Luther King Holiday -- Observed 

March 1 Midterm Grades Due 

March 9 Last Day to Withdraw from Individual Course 

March 13-17 Spring Break 

May 5 Last Day of Classes for Spring Semester 

May 5 Last Day to Entirely Withdraw from College 

May 8,9, & 10 Final Exams 

May 10 SAP Convocation 

May TBD Honors Convocation 

May 13 Spring Graduation and Commissioning 
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MISSION 
 
Marion Military Institute, a two-year public institution of higher 
learning, educates and develops cadets as future leaders through an 
immersive experiential military environment which integrates 
intellectual, character and physical development in order to prepare 
them for success in four-year colleges, U.S. service academies, and in 
military and civilian careers. 

VISION 2022 
 
Marion Military Institute will be nationally recognized as the premier 
leader development college of Alabama with whole cadet enrichment 
through an immersive and intentional experiential learning 
environment, a relevant, rigorous and robust academic program and 
character and leadership education development system.  
 
CAMPUS 
 
The Marion Military Institute (MMI) campus encompasses 148 acres 
including a Leaders Reaction Course (LRC), lighted athletic field, 
baseball and softball fields, nine-hole golf course, student center, and 
six tennis courts.  Additionally, the campus features academic 
buildings including biology, chemistry, and physics labs; dormitories; 
dining facility; Middlebrooks Fine Arts building, Baer Memorial Library 
ŦŜŀǘǳǊƛƴƎ ǘƘŜ ŎƻƭƭŜƎŜΩǎ !ŎŀŘŜƳƛŎ {ǳŎŎŜǎǎ /ŜƴǘŜǊΤ ŀƴŘ ŀ /ŀǊŜŜǊ /ŜƴǘŜǊΦ  
A multi-purpose athletic center houses a large stage, twenty-five 
meter indoor swimming pool, a fitness center including a cardio 
room, health center, and a collegiate basketball court.  The 
centerpiece of the campus is its historic chapel built in 1857 featuring 
six historic, stained glass windows. 
 
The campus is fully equipped for instructional and student life 
enrichment purposes.    Computer labs are in place for student and 
instructor use, along with computers in science labs, library, 
Academic Success Center, and Career Center.   The Academic Success 
Center houses advanced technology with which tutors can more 
readily assist students in all disciplines relative to MMI course 
offerings.  The student center features a grill and coffee shop along 
with furnishings conducive to student interaction. 

 
Additionally, for safety purposes, security cameras are placed 
campus-wide in appropriate places where the security and safety of 
either property or persons would be enhanced.      Cameras are limited 
to uses that do not violate the reasonable expectation of privacy as 
defined by law. 

 
HISTORY 

 
aŀǊƛƻƴ aƛƭƛǘŀǊȅ LƴǎǘƛǘǳǘŜ όaaLύ ƛǎ ǘƘŜ ƴŀǘƛƻƴΩǎ ƻƭŘŜǎǘ ƳƛƭƛǘŀǊȅ ƧǳƴƛƻǊ 
college tracing its origin back to 1842 with the founding of Howard 
College in Marion, Alabama. During the Civil War, the Chapel and 
Lovelace Hall, both built in 1857, were used as Breckinridge Military 
Hospital, treating both Union and Confederate soldiers. Howard 
College remained in Marion until the Alabama State Baptist 
Convention made the decision to move the college to Birmingham, 
Alabama in 1887.  It later became Samford University.  At the time of 
the move, Colonel James T. Murfee was the Howard College 
president, a position he had held since coming to Marion in 1871 from 
the University of Alabama.  Murfee, along with several of the faculty 
and trustees, chose to remain on the existing campus in Marion and 
formally establish MMI. He and the new MMI Board of Trustees 
developed and implemented institutional policies demanding high 

standards for the development of character, academic excellence, 
and military traditions, which have been the hallmarks of MMI ever 
since. 
 
IƻǇǎƻƴ hΦ aǳǊŦŜŜΣ aaLΩǎ ǎŜŎƻƴŘ ǇǊŜǎƛŘŜƴǘΣ ǿŀǎ ƻƴŜ ƻŦ ǘƘŜ ŦƻǊŜƳƻǎǘ 
advocates of a student run government that focused on honor and 
ethics within the student body. Because of this, MMI was one of the 
first schools in the south to establish a student government 
association as well as an honor system, both of which are still very 
ƳǳŎƘ ŀ ǇŀǊǘ ƻŦ ǘƘŜ /ƻǊǇǎ ǘƻŘŀȅΦ ¦ƴŘŜǊ IΦhΦ aǳǊŦŜŜΩǎ ƭŜŀŘŜǊǎƘƛǇ ǘƘŜ 
school achieved national recognition. William Howard Taft served as 
President of the Board of Trustees, and Woodrow Wilson, President 
of Princeton University at the time, was the featured speaker at the 
convocation held in the MMI Chapel in 1905. In tribute to Woodrow 
Wilson and PrinŎŜǘƻƴ ¦ƴƛǾŜǊǎƛǘȅΣ aaLΩǎ ǎŎƘƻƻƭ ŎƻƭƻǊǎ ǿŜǊŜ ŎƘŀƴƎŜŘ 
to orange and black, and the tiger was adopted as the mascot. 
 
The Service Academy Program had its beginnings at MMI with the 
establishment of the Army-Navy department in 1910.  The Army 
ROTC program was introduced in 1916 in response to WWI, and the 
Army ROTC Early Commissioning Program was established in 1968 at 
the height of the Vietnam War. 
 
Until World War II, the campus consisted of primarily two buildings; 
the Chapel and Old South (Lovelace) Barracks, both from the old 
Howard College era.  The MMI campus currently encompasses over 
160 acres and includes 38 buildings. 
 
MMI continued as a private institution that included both a high 
school and a junior college governed by an MMI Board of Trustees 
until 2006 when the Alabama legislature voted to merge the institute 
into the Alabama Community College System. The high school was 
disestablished, and MMI became a military junior college only.  Today 
MMI is a member college of the ACCS and is governed by the ACCS 
Board of Trustees.  The legislation retained the original MMI Board of 
Trustees as the new MMI Foundation Board of Trustees and Advisors 
with the role of governing the MMI Foundation that supports MMI 
fundraising and houses the endowment.  Additionally, this Board now 
provides advice and counsel to the MMI President and the 
ACCS.  MMI is accredited by the Southern Association of Colleges and 
Schools Commission on Colleges (SACSCOC) to award the associates 
degree. Additionally, MMI is a member of the Association of Military 
Colleges and Schools of the United States and the National Junior 
College Athletic Association.  
 
ACCREDITATION 
 
Marion Military Institute is accredited by the Southern Association of 
Colleges and Schools Commission on Colleges to award the associate 
degree. Contact the Commission on Colleges at 1866 Southern Lane, 
Decatur, Georgia 30033-4097 or call 404-679-4500 for questions 
about the accreditation of Marion Military Institute. 

Note: This accreditation statement is published solely for 
accreditation-related purposes.  Specific questions regarding Marion 
aƛƭƛǘŀǊȅ LƴǎǘƛǘǳǘŜΩǎ ŜŘǳŎŀǘƛƻƴŀƭ ǇǊƻƎǊŀƳǎΣ ŀŘƳƛǎǎƛƻƴǎΣ ŦƛƴŀƴŎƛŀƭ ŀƛŘΣ 
and other specific MMI related questions should be forwarded 
directly to the institution. 
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NOTICE OF AVAILABILITY OF INSTITUTIONAL AND FINANCIAL 

INFORMATION  

 
Institutions of higher education are required by legislation to provide 
consumer information to prospective as well as enrolled students.  
Marion Military Institute has developed a page on the MMI website 
to provide the required information in an easily accessible format. 
Following links on the page will either provide the information in a 
pdf file or connect to areas on the MMI website where the 
information can be located.  
 
The types of information available include, but are not limited to: 
completion/graduation and transfer rates; financial assistance 
available to students; campus crime statistics; athletic program 
ǇŀǊǘƛŎƛǇŀǘƛƻƴ ǊŀǘŜǎ ŀƴŘ ŦƛƴŀƴŎƛŀƭ ǎǳǇǇƻǊǘΤ ƛƴŦƻǊƳŀǘƛƻƴ ŀōƻǳǘ ǎǘǳŘŜƴǘǎΩ 
rights under FERPA; cost of attendance, and other institutional 
information.  
 
Some information may be distributed by other methods. If the 
information is not posted, there is a name and email address for the 
person on campus who can assist in locating the desired information. 
This information is also e-mailed annually to all students. 
 
For additional assistance, please contact the following office: 
 
Office of Institutional Research  
Marion Military Institute 
(334) 683-2362  
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EARLY COMMISSIONING PROGRAM (ECP) 
 
The Early Commissioning Program provides the opportunity for 
cadets to receive a commission as an Army officer two years earlier 
than their peers at four-year colleges or universities. To be eligible for 
this unique, accelerated program, a cadet must qualify for the 
program and commit to a basic term of service in the U.S. Army in 
either an active duty or reserve forces duty status.  Cadets qualify for 
the ECP in one of the following ways: completion of the Army ROTC 
Basic Camp in the summer prior to admission; prior military service 
with at least completion of the basic training component or the 
equivalent; or at least 3 years of JROTC and approval of the Professor 
of Military Science. An advanced ROTC cadet must successfully pass a 
standard army physical (medical examination) and have no previous 
record of arrests or convictions.  

1. For admission to the Early Commissioning Program, the 
applicant must have a minimum of a 17 composite on the 
ACT (equivalent on the SAT) and a minimum high school 
grade point average of 2.00.  

2. For consideration for an ECP scholarship, the applicant must 
have a minimum of a 19 composite on the ACT (equivalent 
on the SAT) and a minimum high school grade point average 
of 2.5.  

 
Upon successful completion of the Advanced ROTC courses and the 
Early Commissioning Program, the cadet will be commissioned as a 
second lieutenant in the Army.  Upon achieving a baccalaureate 
degree, a second lieutenant may be eligible to compete for 
continuous active duty or enter active duty for training and remain 
with the National Guard or Army Reserve.  

THE GENERAL BRUCE K. HOLLOWAY SERVICE ACADEMY PROGRAM 
(SAP) 
 
Each year, young men and women attend Marion Military Institute to 
prepare for admission to the service academies. The General Bruce K. 
Holloway Service Academy Program, established in 1910 and the 
oldest such program in the United States, offers solid academic 
preparation, military training, leadership, and physical development.  

All cadets pursuing an appointment are enrolled in collegiate 
coursework in consultation with the Service Academies.  Special 
attention is also given to physical conditioning.  

Cadets must, as a minimum, meet all ROTC standards, in addition to 
the academic standards noted in the next paragraph. It is very 
desirable that candidates show participation in high school sports, 
other high school activities, and indicate their willingness and ability 
to participate in the overall MMI program. The only exceptions to 
these criteria may be those candidates sponsored by a specific service 
academy.  

The College has established additional admission requirements for 
those pursuing an appointment. The applicant must have a score on 
the SAT of 1160 or more (ACT composite of 24 or more) with both a 
math and verbal score of 540 or more (ACT math and English of 24 or 
more), and at least a 3.0 high school grade point average. The only 
exceptions to these criteria may be those made by the sponsoring 
Academy or those candidates deemed eligible for the program by the 
Director of the Service Academy Program. 
 
 
 

AIR FORCE ROTC (AFROTC) 
 
MMI cadets may pursue a commission as an Air Force officer through 
the Air Force ROTC program which is offered in coordination with the 
Air Force ROTC program at the University of Alabama. Cadets 
complete two years at MMI before transferring to a senior college or 
university to complete the commissioning program for the United 
States Air Force.   In order to participate in this program, cadets must 
have an ACT composite score of 22 or higher or SAT equivalent. 

MARINE CORPS PLATOON LEADERS COURSE (PLC)  

The Platoon Leaders Course (PLC) is a program coordinated with the 
University of AlabamaΩǎ USMC Officer Selection Officer designed to 
provide college freshmen, sophomores, and juniors with the 
ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŜŀǊƴ ŀ aŀǊƛƴŜ ƻŦŦƛŎŜǊΩǎ ŎƻƳƳƛǎǎƛƻƴΦ  ¦Ǉƻƴ ŎƻƳǇƭŜǘƛƻƴ 
of summer training, applicants may begin receiving a monthly 
stipend. At the ŎƻƳǇƭŜǘƛƻƴ ƻŦ ŀ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜ ŀǘ ŀ ŦƻǳǊ-year 
university, applicants are commissioned as Second Lieutenants in the 
United States Marine Corps. 

NAVY ROTC PREP  

aaLΩǎ bwh¢/ tǊŜǇ tǊƻƎǊŀƳ ǇǊƻǾƛŘŜǎ ŀ bŀǾȅ ŎƻƳƳƛǎǎƛƻƴƛƴƎ 
(NROTC) opportunity for highly motivated and exceptional 
candidates. 

First-year MMI cadets will have the opportunity to compete for a 
follow-on 4-year NROTC scholarship to many of the 19 participating 
universities.  For the pilot program, five Universities agreed to 
consolidate their alternate NROTC Preparatory Program 4-year 
scholarships and make them available to eligible MMI NROTC Self-
Prep Cadets.  The five universities are Old Dominion University, 
Illinois Institute of Technology, Norwich University, Tuskegee 
University and the University of San Diego.   At the end of the year, 
the universities and Navy have committed to ensuring at least five 
NROTC scholarship offers are made to eligible MMI NROTC Self-Prep 
cadets. 

The MMI NROTC Prep Program provides participating cadets a 
rigorous one year academic and military program making them 
competitive for the scholarship while providing them a solid 
academic foundation for success at their follow-on sponsoring 
university. 

NOTE:  The NROTC Prep Program is a 5-Year college track. The first year at 
MMI, and another four years on a National Scholarship as full Midshipman to 
one of the participating universities. 

LEADERSHIP EDUCATION PROGRAM (LEP)  

The Leadership Education Program at MMI is designed specifically for 
those students who wish to enroll at MMI without incurring a military 
service obligation. Cadets enrolled in the Leadership Education 
tǊƻƎǊŀƳ ǊŜŀƭƛȊŜ ǘƘŜ ǾŀƭǳŜ ǇǊƻǾƛŘŜŘ ǘƘǊƻǳƎƘ ƻōǘŀƛƴƛƴƎ ŀƴ ŀǎǎƻŎƛŀǘŜΩǎ 
degree in a military environment. These cadets experience a 
disciplined lifestyle ǿƘƛƭŜ ŜŀǊƴƛƴƎ ŀƴ ŀǎǎƻŎƛŀǘŜΩǎ ŘŜƎǊŜŜ ŀƴŘ ƎŀƛƴƛƴƎ 
practical experience in leadership and organizational management. 
LEP cadets enroll in four semesters of basic military science. 
  
For admission to the Leadership Education Program, the applicant 
must have a minimum of 16 composite on the ACT (equivalent on the 
SAT) and at least a 2.0 high school cumulative grade point average.  
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CLASSIFICATION OF STUDENTS 
 
A cadet enrolled for 12 or more semester hours of credit is classified 
as full-time. In order to make satisfactory progress toward the 
ŀǎǎƻŎƛŀǘŜΩǎ ŘŜƎǊŜŜΣ ƘƻǿŜǾŜǊΣ ƛǘ ƛǎ ǊŜŎƻƳƳŜƴŘŜŘ ǘƘŀǘ ŎŀŘŜǘǎ ŎŀǊǊȅ ŀǘ 
least 15 to 16 hours of credit each semester. The assƻŎƛŀǘŜΩǎ ŘŜƎǊŜŜ 
requires 64 college-level credits, excluding any developmental 
courses. Any cadet who wishes to take more than 19 hours of credit 
per semester must receive approval from both his/her academic 
advisor and the Chief Instructional Officer prior to registering.  

 
DEFINITION OF A CREDIT HOUR 
 

Marion Military Institute (MMI) defines a credit hour per the 

U.S. Department of Educationôs federal regulation 34 CFR 

600.2:  

ña credit hour is an amount of work represented in 

intended learning outcomes and verified by evidence 

of student achievement that is an institutionally 

established equivalency that reasonably approximates 

not less than ï (1) one hour of classroom or direct 

faculty instruction and a minimum of two hours of 

out of class student work each week for 

approximately fifteen weeks for one semester or 

trimester hour of credit, or ten to twelve weeks for 

one quarter hour of credit, or the equivalent amount 

of work over a different amount of time; or (2) At 

least an equivalent amount of work as required in 

paragraph (1) of this definition for other academic 

activities as established by the institution including 

laboratory work, internships, practica, studio work, 

and other academic work leading to the award of 

credit hours.ò 

This definition is also referenced in the Southern Association of 

Colleges and Schools Commission on Colleges (SACSCOC) 

Policy Statement on Credit Hours.  As part of the Alabama 

Community College System (ACCS), MMI adheres to all 

ACCS Board of Trustees policies and its associated procedures.  

ACCS Board Policy 201.01 states that all colleges must operate 

under the semester system.  In the semester system, one 

semester credit hour is based upon the average number of hours 

of weekly instruction during a 15-week period, with an hour of 

instruction defined as not less than 50 minutes of 

instructor/student contact.  The ratio of weekly contact hours to 

credit hours varies with the type of instruction being used.  

ACCS Board Policy 705.01 and its procedures define the six 

categories of instruction: theory, experimental laboratory, 

manipulative laboratory, skills/laboratory/practice, 

receptorship, and internship. 
 
REGISTRATION FOR COURSES AND CHANGES IN THE CADET 
SCHEDULE  
 
Currently enrolled cadets have the opportunity to register first. They 
may expect to register prior to the end of the preceding semester.   
Cadets may make changes in their class schedule by adding and/or 
dropping classes through the first five days of each semester called 
ǘƘŜ άŘǊƻǇκŀŘŘέ ǇŜǊƛƻŘΦ   ¢ƘŜ ŘǊƻǇǇŜŘ ŎƭŀǎǎŜǎ ŀǊŜ ƴƻǘ ǊŜŎƻǊŘŜŘ ƻƴ ǘƘŜ 

ŎŀŘŜǘΩǎ ǘǊŀƴǎŎǊƛǇǘΦ  

After the first week of class and through the date specified in the 
academic calendar, a cadet may withdraw from individual courses.  
While enrolled, however, a cadet must at all times maintain a full class 
load which is defined as twelve credit hours. Audited courses and 
courses from which a student withdraws are subject to the same fees 
as regular courses.  Cadets may withdraw from the entire semester 
through the last day of class, as published in the academic calendar.  
At the point of withdrawal, the cadet will receive a grade of W for the 
individual course or all courses, as appropriate.  
 
REPEATING A COURSE 
 
Course forgiveness is implemented when a student repeats a course 
and the last grade awarded (excluding grades of W) replaces the 
previous grade in the computation of the cumulative grade point 
average.  The grade point average during the term in which the course 
was first attempted will not be affected.  The official transcript will list 
the course and grade each time it is attempted. 

 
When a student completes a course more than once, all grades for 
the course (excluding the first grade) will be used in computing the 
cumulative grade point average.  Official transcripts will list each 
course in which a student was enrolled. 
 
A student may repeat a course more than once, but that course may 
be counted only once toward fulfillment of credit hours for 
graduation. 
 
Note: Students should check Financial Aid regulations regarding 
repetition of courses. 
 
CLASS ATTENDANCE 
  
Cadets are expected to attend every class meeting. Attendance is 
considered a contract with obligated appointments and specific 
expectations of attendance. In the event that a cadet must miss class 
due to a school-sponsored activity, the cadet is advised to meet with 
the instructor prior to the absence to arrange completion of missed 
work. If a cadet reaches the point of having 4 or more unexcused 
absences in a course that meets 3 days per week, 3 or more 
unexcused absences in a course that meets 2 days per week, 2 or 
more unexcused absences in a course that meets one day per week, 
the cadet is subject to being administratively withdrawn from the 
course and receiving the grade of άCέ ŦƻǊ ǘƘŜ ŎƻǳǊǎŜΦ  

Cadets who have been dismissed from a class due to accumulated 
unexcused absences may appeal the dismissal to an Academic Board, 
composed of faculty members and a representative of the Office of 
the Commandant of Cadets.  The appeal must be presented in writing 
to the Chief Instructional Officer (CIO) and submitted within one 
calendar week following the fourth unexcused absence.  The decision 
of the Academic Board is final. 

Nonattendance does not constitute a withdrawal from class or from 
the college. Marion Military Institute has procedures in place that 
must be followed in the event that a student must leave the college 
during the semester.  Ceasing to attend and not following these 
ǇǊƻŎŜŘǳǊŜǎ ǿƛƭƭ ǊŜǎǳƭǘ ƛƴ ŀ ƎǊŀŘŜ ƻŦ άCέ ŦƻǊ each of ǘƘŜ ŎŀŘŜǘΩǎ ŎƻǳǊǎŜǎΦ   
 
GRADING SYSTEM  
 
A grade is awarded in each credit course.  The grade is based on the 
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ǎǘǳŘŜƴǘΩǎ ŘŜƳƻƴǎǘǊŀǘŜŘ ǇǊƻŦƛŎƛŜƴŎȅ ŀǎ ŘŜǘŜǊƳƛƴŜŘ ōȅ ǘƘŜ ŦŀŎǳƭǘȅ 
member teaching the course. The following grading system is used at 
Marion Military Institute.  
 

Grade Description Quality Points 

A Excellent 4 

B Good 3 

C Average 2 

D Poor 1 

F Failure 0 

 
Other markings which may appear on the grade report or transcript 
are as follows: 
 

I ς Incomplete. A mark used only for students who cannot 
complete coursework because of extreme hardship.  The 
incomplete must be made up no later than the last day of classes 
of the next semester or the incomplete turns into the grade of F.  

 
The incomplete grade indicates that a student was passing a course 
at the end of the semester but was unable to complete the course 
ŘǳŜ ǘƻ ŜȄǘŜƴǳŀǘƛƴƎ ŎƛǊŎǳƳǎǘŀƴŎŜǎΦ ¢ƘŜ ŀǎǎƛƎƴƳŜƴǘ ƻŦ ǘƘŜ άLέ ƎǊŀŘŜ 
may be awarded after consultation between the student and the 
instructor.  If it is determined that an incomplete should be assigned, 
ǘƘŜ ƛƴǎǘǊǳŎǘƻǊ ǿƛƭƭ ŎƻƳǇƭŜǘŜ ǘƘŜ άLέ DǊŀŘŜ !ǎǎƛƎƴƳŜƴǘ CƻǊƳ ŀƴŘ ōƻǘƘ 
the instructor and the student will sign the form.  The form will then 
be forwarded to the appropriate Department Chair for approval.  
Information on the form will include a description of the work to be 
completed and the date for completion. The date for completion may 
not exceed the published last day class for the following semester, 
ŜȄŎƭǳŘƛƴƎ ǎǳƳƳŜǊΦ  CŀƛƭǳǊŜ ǘƻ ŎƻƳǇƭŜǘŜ ǘƘŜ άLέ ƎǊŀŘŜ ŀƎreement 
within the specified time period will result in the assignment of a 
ƎǊŀŘŜ ƻŦ άCέ ŦƻǊ ǘƘŜ ŎƻǳǊǎŜΦ ! ŎƻǳǊǎŜ ǿƛǘƘ ŀ ƎǊŀŘŜ ƻŦ άLέ ǿƛƭƭ ƴƻǘ Ŏƻǳƴǘ 
as enrolled hours in a subsequent term.  
 

 
AU ς Audit.  Course taken for no credit.  Credit hours will not be 
averaged into the grade point average. An audit must be 
declared by the end of the drop/add period and may not be 
changed thereafter.  
 
W ς Official withdrawal from a course within the designated time 
period or withdrawal from the institution within a time period 
designated by the institution. Credit hours will not be averaged 
into the grade point average. 

 
 
 
PRESIDENTΩ{ !b5 59!bΩ{ [L{¢{ 
 
At the end of each semester, cadets who are enrolled in at least 
twelve credit hours of college-level coursework and who earn a 4.0 
ƎǊŀŘŜ Ǉƻƛƴǘ ŀǾŜǊŀƎŜ ŀǊŜ ƴŀƳŜŘ ǘƻ ǘƘŜ tǊŜǎƛŘŜƴǘΩǎ [ƛǎǘΦ  /ŀŘŜǘǎ 
enrolled in at least twelve credit hours of college-level coursework 
who earn between a 3.5 and 3.99 grade point average are named to 
the 5ŜŀƴΩǎ List. 
 
FINAL GRADE APPEAL PROCEDURE 
 
When a cadet believes there are circumstances that warrant the 
appeal of the final grade received in a course, the student may 
appeal the grade. The appeal process must begin within 15 calendar 
days of the first day of class of the subsequent semester.  
 

 
Grounds for Appeal  
 
1. Errors of omission. The cadet contends that a certain test, 

homework, or class project was submitted at the designated 
time but not graded.  

2. Errors in averaging. The cadet contends that an error occurred 
in the mathematical calculations of graded material.  

3. Errors in course practices. The cadet contends that there was 
significant disparity between the course syllabus and the 
manner in which the course was conducted.  

 
Procedures for Appeal 
 
1. The cadet must consult with the instructor of the class to ensure 

that no calculation or administrative error has occurred.  
2. If no satisfactory agreement is reached with the instructor, the 

cadet may submit a written appeal to the appropriate 
Department Chairperson.  The Chairperson will investigate the 
appeal, render a decision, and submit a written report of the 
findings to the student, instructor, and the Chief Instructional 
Officer. 

3. If the appeal is denied by the Department Chairperson, the 
cadet may forward the written appeal to the Chief Instructional 
Officer. The Chief Instructional Officer will review the appeal, 
render a decision, and submit a written report of the findings 
to the cadet.  

4. If the cadet is not in agreement with the decision of the Chief 
Instructional Officer, he or she may request a hearing before an 
Appeals Committee. The committee members will review the 
appeal to ensure that it meets one of the three allowable 
grounds for appeal and explains clearly how it meets the 
grounds for appeal. If the committee determines that the 
appeal has merit for further investigation, a hearing will be 
scheduled.  

5. The Appeals Committee will forward a recommendation to the 
Chief Instructional OfficerΣ ǿƘƻ ǿƛƭƭ ǊŜǾƛŜǿ ǘƘŜ ǎǳōŎƻƳƳƛǘǘŜŜΩǎ 
recommendation.  

6. The Chief Instructional Officer will issue a written opinion 
ǊŜƭŀǘƛǾŜ ǘƻ ǘƘŜ ǎǳōŎƻƳƳƛǘǘŜŜΩǎ ǊŜǇƻǊǘ ŀƴŘ ŦƻǊǿŀǊŘ ǘƘŜ ƻǇƛƴƛƻƴ 
to the President.  

7. ¢ƘŜ tǊŜǎƛŘŜƴǘΩǎ ŘŜŎƛǎƛƻƴ ǿƛƭƭ ōŜ ŦƛƴŀƭΦ  
 

 
 
 
ACADEMIC STANDARDS OF PROGRESS  
 
A cadet who fails, during any term, to attain a cumulative grade point 
average at or above the level indicated below for the hours attempted 
(inclusive of any developmental courses) will be placed on academic 
probation for the subsequent term.  
 

Hours Attempted Minimum GPA 

12-21 1.50 

22-32 1.75 

33 or more 2.00 

 
When a cadet does not meet the required retention standard, 
institution officials may provide intervention for the cadet by taking 
steps including but not limited to, imposing maximum course loads, 
requiring regular meetings with the academic advisor, referral to the 
Academic Success Center, and/or prescribing other specific courses.  
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Application of Standards of Progress 
 
1. When the Cumulative GPA is at or above the GPA required for 

the total number of credit hours attempted at the institution, the 
ǎǘǳŘŜƴǘΩǎ ǎǘŀǘǳǎ ƛǎ /[9!wΦ  

2. ²ƘŜƴ ŀ ŎŀŘŜǘΩǎ /ǳƳǳƭŀǘƛǾŜ Dt! ƛǎ ōŜƭƻǿ ǘƘŜ Dt! ǊŜǉǳƛǊŜŘ ŦƻǊ 
the number of credit hours attempted at the institution, the 
cadet is placed on Academic Probation.  

3. When the Cumulative GPA of a cadet who is on Academic 
Probation remains below the GPA required for the total number 
of credit hours attempted at the institution but the semester GPA 
is 2.0 or above, the cadet remains on Academic Probation.  

4. When the Cumulative GPA of a cadet who is on Academic 
Probation remains below the GPA required for the total number 
of credit hours attempted at the institution and the semester 
GPA is below 2.0, the cadet is suspended for one semester.  The 
transcript will read SUSPENDED ς ONE SEMESTER.  

5. The cadet who is suspended for one semester may appeal. If, 
after appeal, the cadet is readmitted without serving the one 
semester suspension, the transcript will read SUSPENDED ς ONE 
SEMESTER / READMITTED UPON APPEAL. The cadet who is 
readmitted upon appeal re-enters the institution on Academic 
Probation.  

6. A cadet who is on Academic Probation after being suspended for 
one semester (whether the cadet has served the suspension or 
has been readmitted upon appeal) without having since achieved 
Clear academic status and whose Cumulative GPA falls below the 
level required for the total number attempted at the institution 
but whose semester GPA is 2.0 or above will remain on Academic 
Probation until the cadet achieves the required GPA for the total 
number of hours attempted.  

7. A cadet returning from a one-term or one-year suspension and, 
while on academic probation, fails to obtain the required GPA for 
the number of hours attempted and fails to maintain a term GPA 
of 2.0, will be placed on a one-year suspension.  

8. The cadet may appeal a one-term or one-year suspension.  

9. ¢ƘŜ ǇŜǊƳŀƴŜƴǘ ŎŀŘŜǘ ǊŜŎƻǊŘ ǿƛƭƭ ǊŜŦƭŜŎǘ ǘƘŜ ŎŀŘŜǘΩǎ ǎǘŀǘǳǎ 
(except when the status is clear). When appropriate, the record 
will reflect ACADEMIC PROBATION, ACADEMIC SUSPENSION ς  
ONE TERM, ACADEMIC SUSPENSION ς ONE YEAR, ACADEMIC 
PROBATION ς ONE YEAR, ONE TERM SUSPENSION ς 
READMITTED ON APPEAL, or ONE YEAR SUSPENSION ς 
READMITTED ON APPEAL. 

 
Academic Probation 
 
Cadets placed on academic probation must meet the following 
criteria at the end of their next term of enrollment.  
 

1. Attain a cumulative grade point average meeting the 
minimum retention standards, or  

2. Attain a 2.0 grade point average for that term.  

For a cadet who is on academic probation, failure to meet one of the 
above-referenced criteria will result in academic suspension of the 
cadet for one term. The summer term does not count as a semester 
of suspension. A cadet whose cumulative grade point average 
remains below the minimum retention standard but whose term 
grade point average continues to be 2.0 or higher will be permitted 
to continue enrollment but will remain on academic probation. When 
a cadet is placed on academic probation or readmitted after 
suspension, college officials may provide academic intervention for 
the cadet by imposing maximum course loads, requiring regular 

meetings with the academic advisor, requiring assembled mandatory 
study hall, making a referral to the Academic Success Center, or 
imposing other appropriate measures to assist the cadet in returning 
to proper academic standing.  
 
Process for Appeal of Suspension  
 
A cadet who has been academically dismissed from Marion Military 
Institute may appeal the dismissal through the MMI Appeals 
Committee.  If the cadet contends there were extenuating 
circumstances (e.g., documented medical or psychological problems, 
military duty, etc.) that contributed to the academic dismissal, an 
appeal for reinstatement may be considered by the committee.  

The appeal must be filed with the Chief Instructional Officer. If the 
Appeals Committee grants the reinstatement, the conditions 
imposed by the committee will be clearly stated. The conditions may 
include a reduced course load and regular meetings with an academic 
advisor. 

GRADUATION AND DEGREE REQUIREMENTS 
 
Marion Military Institute awards the Associate in Arts (AA) and the 
Associate in Science (AS) degrees. To be eligible to receive a degree 
from Marion Military Institute, cadets must adhere to the following 
requirements.  

1. Complete a minimum of 64 college-level semester credits 
required for the associate degree, excluding any 
developmental credits.  

2. Earn at least a 2.0 cumulative grade point average.  
3. Complete and file an Application for Graduation prior to the 

end of the fall semester just before the anticipated final 
semester.   

4. Resolve all MMI obligations, financial or otherwise, and 
return all library and college materials.  

5. Complete at least 25 percent of semester credit hours 
required for the degree at Marion Military Institute.  

 
Other Guidelines Pertaining to Graduation are as Follows: 

6. Cadets will be permitted to graduate by meeting the 
requirements of the catalog under which they entered, 
providing graduation is within four years of initial 
enrollment. After the four-year period, cadets may be 
required to meet the requirements stated in the current 
catalog.  

7. Cadets must complete an assessment battery as required to 
measure general education achievement in various areas 
for the purpose of evaluation of academic programs. No 
minimum score or level of achievement on the battery is 
required for purposes of obtaining a degree.  

 
 
GRADUATION HONORS 
 
College cadets receiving associate degrees with final cumulative 
grade point averages of 3.9 to 4.0 will be awarded Summa Cum Laude 
while those with final cumulative grade point averages of 3.70 to 3.89 
will be awarded Magna Cum Laude. Graduates with final cumulative 
grade point averages of 3.5 to 3.69 will be awarded Cum Laude.  
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VERIFICATION OF LEARNING DISABILITIES 
 
Qualifications of the Evaluator 
 
The name, title, and license/certification credentials of the evaluator, 
including information about license or certification (i.e., licensed 
psychologist) as well as the area of specialization, employment, and 
state in which the individual practices must be clearly stated in the 
report. The following professionals are generally considered qualified 
to diagnose learning disabilities: clinical psychologists, school 
psychologists, neuropsychologists, learning disability specialist, 
diagnostician, and psychiatrists who have expertise in evaluating the 
ƛƳǇŀŎǘ ƻŦ ƭŜŀǊƴƛƴƎ ŘƛǎŀōƛƭƛǘƛŜǎ ƻƴ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ ŜŘǳŎŀǘƛƻƴŀƭ 
performance. All reports should be on official letterhead, dated, and 
signed. 
 
Current/Comprehensive Documentation 

An evaluation should be no more than three years old. 
Documentation should substantiate the need for services based on 
ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŎǳǊǊŜƴǘ ƭŜǾŜƭ ƻŦ ŦǳƴŎǘƛƻƴƛƴƎΦ ! ǎŎƘƻƻƭ Ǉƭŀƴ ǎǳŎƘ ŀǎ ŀƴ L9t 
or a 504 Accommodation Plan is insufficient documentation, but may 
be included as part of a more comprehensive report. 

Identification of Learning Disabilities 

Evaluation should include a clinical interview, assessment of aptitude 
AND academic achievement, and a diagnosis of LD. 

Clinical Interview- wŜƭŜǾŀƴǘ ƛƴŦƻǊƳŀǘƛƻƴ ǊŜƎŀǊŘƛƴƎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ 
academic history and learning abilities should be included. Also, 
medical, developmental, and social histories should be investigated 
and reported, along with any family history of educational, medical, 
or psychological difficulties. Medical, social, and psychological 
problems should be ruled out as causes of learning disabilities. 

Assessment of Aptitude- A complete intellectual assessment, with 
standard scores reported, is required. The following tests are 
recommended for assessment of aptitude; other appropriate 
measures may be used at ǘƘŜ ŜȄŀƳƛƴŜǊΩǎ ŘƛǎŎǊŜǘƛƻƴΦ 
ω ²ŜŎƘǎƭŜǊ !Řǳƭǘ LƴǘŜƭƭƛƎŜƴŎŜ {ŎŀƭŜ όоǊŘ 9Řƛǘƛƻƴύ 
ω {ǘŀƴŦƻǊŘ-Binet Intelligence Scale (4th Edition) 
ω ²ƻƻŘŎƻŎƪ-Johnson Cognitive Processing Battery to substantiate 
any processing problems 
 
The Slosson Intelligence Test-Revised and the Kaufman Brief 
Intelligence Test are screening devices, and thus are not appropriate 
for the diagnosis of learning disabilities. 
 
Assessment of Academic Achievement- Norm-referenced academic 
achievement tests, with subtests and standard scores reported, are 
essential. The assessment should include evaluation of reading, math, 
and written language. Also, it may be useful to include other 
evaluations, such as informal inventories or classroom observations.  
 
The following standardized tests are recommended for assessment of 
academic achievement; other appropriate measures may be used at 
ǘƘŜ ŜȄŀƳƛƴŜǊΩǎ ŘƛǎŎǊŜǘƛƻƴΦ 

¶ Woodstock-Johnson Psychoeducational Battery-Revised 

¶ Tests of Achievement (to substantiate any processing 
problem) 

¶ Wechsler Individual Achievement Test (if student falls 
within age norms) 

¶ Kaufman Test of Educational Achievement (if student falls 
within age norms) 

¶ Key Math Diagnostic Arithmetic Test-Revised if student 
falls within age norms) 

¶ Test of Written Language-3 (if student falls within age 
norms) 

¶ Grey Oral Reading test 3 (if student falls within age norms) 

The Wide Range Achievement Test (WRAT3) is a screening device, 
thus is not appropriate for the diagnosis of learning disabilities. 

Diagnosis of Learning Disabilities- The evaluator should use direct 
language in the diagnosis of a learning disability based on DSM-5-TR 
criteria: a SPECIFIC statement that a learning disability exists is 
required for services and accommodations. Also, the evaluator must 
describe the substantial limitation(s) to academic learning that are 
presented by the learning disability. If the data indicates that a 
learning disability is not present the evaluator should state that 
finding in the report. The report must outline alternative explanations 
and diagnosis. 
 
Verification of Attention Deficit/Hyperactivity Disorders (ADHD) 

Qualifications of the Evaluator 

The name, title, and license/certification credentials of the evaluator 
should be stated in the report. The following professionals are 
considered qualified to evaluate ADD/ADHD: physician, psychiatrists, 
clinical psychiatrists, neurologist, or neuropsychologist who have 
ŜȄǇŜǊǘƛǎŜ ƛƴ ŜǾŀƭǳŀǘƛƴƎ ǘƘŜ ƛƳǇŀŎǘ ƻŦ !55κ!5I5 ƻƴ ŀƴ ƛƴŘƛǾƛŘǳŀƭΩǎ 
educational performance. A diagnosis of ADD/ADHD by someone 
whose training is not in these fields is not acceptable. All reports 
should be on official letterhead, dated, and signed. 

Current Documentation 

Evaluation should be no more than 3 years old and must provide a 
clear statement of the presenting problem. Changes may have 
ƻŎŎǳǊǊŜŘ ƛƴ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ǎƛƴŎŜ ŀ ǇǊŜǾƛƻǳǎ ŘƛŀƎƴƻǎƛǎΣ ƻǊ 
new medication may have been prescribed or discontinued since the 
initial diagnosis was made. Documentation should substantiate the 
need for services ōŀǎŜŘ ƻƴ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŎǳǊǊŜƴǘ ŦǳƴŎǘƛƻƴƛƴƎ ŀƴŘ Ƴǳǎǘ 
define the level of functioning and any limitations supported by 
evaluation data. 

Identification of ADHD 

A comprehensive evaluation should include a clinical interview, 
assessment of attention difficulties, and diagnosis of ADD or ADHD 
using DSM-5-TR criteria. A school plan such as an IEP or a 504 
Accommodation Plan is insufficient documentation, but may be 
included as part of a more comprehensive report. 

Clinical Interview- Because ADHD is, by definition, first exhibited in 
childhood and manifests itself in more than one setting, relevant 
ƘƛǎǘƻǊƛŎŀƭ ƛƴŦƻǊƳŀǘƛƻƴ ƛǎ ŜǎǎŜƴǘƛŀƭΦ ¢ƘŜ ǎǘǳŘŜƴǘΩǎ ŀŎŀŘŜƳƛŎ ƘƛǎǘƻǊȅ 
should be included. Medical, developmental, and social histories 
should be investigated and reported, along with any family history of 
educational, medical, or psychological difficulties. A description of the 
ƛƴŘƛǾƛŘǳŀƭΩǎ ǇǊŜǎŜƴǘƛƴƎ ŀǘǘŜƴǘƛƻƴ ǎȅƳǇǘƻƳǎ ǎƘƻǳƭŘ ōŜ ǇǊƻǾƛŘŜŘ ŀǎ 
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well as any history of such symptoms. A family history of ADHD and 
the stǳŘŜƴǘΩǎ ƳŜŘƛŎŀƭ ƘƛǎǘƻǊȅ ŀƭǎƻ ŀǊŜ ƛƳǇƻǊǘŀƴǘΦ 
High school IEP, 504 Plans, and/or a letter from a physician or other 
professional will not be sufficient to document ADD or ADHD. 
Medication cannot be used to imply diagnosis. 
 
Assessment of Attention Difficulties 

The evaluator should include any assessment data that supports or 
refutes a diagnosis of ADHD.  Assessments such as checklists and 
rating scales are very important, but checklists, surveys, or subtest 
scores should not be used as the SOLE criterion for a diagnosis of 
ADHD. 

The evaluator should investigate the possibility of dual diagnosis 
and/or co-existing medical and/or psychological disorders that result 
in behaviors that mimic ADHD. Medical, social, and psychiatric 
problems should be ruled out as causes of ADHD. 

Diagnosis of ADD/ADHD Using DSM-5-TR Criteria-Individuals who 
exhibit general problems with organization, test anxiety, memory, 
and concentration do not fit the diagnostic criteria for ADHD. 
Likewise, a positive response to medication by itself does not confirm 
a diagnosis of ADHD. The diagnostician should use direct language in 
ŘƛŀƎƴƻǎƛǎ ƻŦ !5I5Σ ŀǾƻƛŘƛƴƎ ǘƘŜ ǳǎŜ ƻŦ ǘŜǊƳǎ ǎǳŎƘ ŀǎ άǎǳƎƎŜǎǘǎέΣ άƛǎ 
ƛƴŘƛŎŀǘƛǾŜ ƻŦέΣ ƻǊ άŀǘǘŜƴǘƛƻƴ ǇǊƻōƭŜƳǎέΦ ! {t9/LCL/ ǎǘŀǘŜƳŜƴǘ ǘƘŀǘ ǘƘŜ 
student is diagnosed with ADD or ADHD and the accompanying DSM-
5-TR criteria are required for services and accommodations. Also, the 
evaluator must describe the substantial limitation(s) to academic 
learning presented by the attention disorder. If the data indicate that 
ADHD is not present, the evaluator should state that finding in the 
report. Additionally, any alternative explanations or diagnosis must 
be ruled out. 

Diagnosis must be clearly supported (with data provided) using 
relevant test data with standard scores to support conclusions, 
including at least: 

¶ WAIS-R 

¶ Woodcock-Johnson Psychoeducational Battery-Revised, 
including Written Language 

¶ Behavioral Assessment Instruments for ADD/ADHD, 
normed on adults 

Recommendations for Accommodations 

The diagnostic report should include specific recommendations for 
academic accommodations and the rationale for such 
recommendations. If accommodations are not identified specifically 
in the diagnostic report, the student must provide this documentation 
before services can be provided. A history of accommodations in itself 
does not warrant the provision of similar accommodations at Marion 
Military Institute. The final determination of appropriate and 
reasonable accommodation rests with the Chief Instructional Officer.  

A summary of diagnostic findings is a component of the report. The 
summary might include an indication of how patterns of 
inattentiveness and/or hyperactivity validate the presence of ADHD, 
and the elimination of alternative explanations for academic 
problems (such as poor study habits, lack of motivation, psychological 
or medical problems). 

 

DISTANCE EDUCATION POLICY 
 
Marion Military Institute (MMI) recognizes distance education as a 
delivery system for instruction. Distance education is a formal 
educational process in which the majority of the instruction 
(interaction between students and instructors and among students) 
in a course occurs when students and instructors are not in the same 
place.  Distance learning focuses on utilizing technology and 
teaching methods to provide instruction to students outside the 
regular classroom and thereby increases flexibility and scheduling 
options. 
 
All current policies that apply to on-ŎŀƳǇǳǎ ƻǊ άǘǊŀŘƛǘƛƻƴŀƭ 
ŎƭŀǎǎǊƻƻƳέ ŜŘǳŎŀǘƛƻƴ apply to distance education courses. This 
includes admission, prerequisites, grade requirements, etc. 
 
The following policy statements apply to distance education courses 
at MMI: 
 
1. Distance education courses must be of the same quality and rigor 
as those presented on campus as demonstrated through the 
following procedures: 

¶ Instructors will submit course syllabi to the Department 
Chair for review and approval by the Chief Academic 
Officer and Chief Instructional Officer prior to course 
implementation. 

¶ Instructors will submit and report scheduled student 
learning outcomes to Department Chairs for review. 

¶ The Assessment Committee will review annual 
institutional effectiveness reports. These reports will 
include course evaluations and the comparability of 
distance education and traditional courses. 

2. Instructors must demonstrate how student work is monitored to 
assure integrity through the following procedures: 

¶ Each instructor or an approved proctor will (1) administer 
at least one significant on-campus examination or 
assignment per course OR (2) require at least one 
significant examination or assignment per course be 
completed by the student through the LMS online 
monitoring system, Respondus Monitor. The choice of 
completing the examination or assignment on campus or 
through Respondus Monitor shall be at the discretion of 
each student. 

¶ Each instructor will require students to present a formal ID 
prior to all video monitored exams or proctored exams. 

¶ Each student will be required to use a unique user name 
and password to access the course management system, 
Blackboard, and other online instructional interfaces. 

3. Distance education instructors must support continued 
communication with and amongst students by: 

¶ incorporating a discussion board or other shared 
communication tool into the course whereby students and 
the instructor have the opportunity to regularly 
communicate; 

¶ sending weekly emails to students in order to encourage 
course progress, make announcements regarding the 
coursework, etc. 

4. Appropriate library/learning resources are made easily accessible 
for distance education students through access points within the 
course management system (Blackboard) and through the Baer 
Memorial Library web page. 
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5. Students who do not have access to a computer, may lease a 
laptop through the MMI Laptop Loaner Program, or use campus 
computer labs to complete distance education coursework. 
 
6. All student services must be easily accessible and relative to 
distance education students. Access to such services is provided 
within the course management system and through the Academic 
and Cadet Life web pages. 
 
7. Faculty approved to teach distance education must complete an 
orientation to distance education instruction session through the 
Alabama Community College System Quality Matters program prior 
to teaching a distance education course. 
 
8. Distance Education faculty members must deliver accurate and 
current information. Faculty shall not include in the content or 
delivery of a course any information which he or she knows to 
constitute libel, invasion of privacy, infringement of copyright or 
other literary rights, or otherwise violate the legal rights of others. 
 
ACADEMIC INTEGRITY POLICY 
 
.ŜŎŀǳǎŜ ŀŎŀŘŜƳƛŎ ƛƴǘŜƎǊƛǘȅ ƛǎ ŀ ŎƻǊƴŜǊǎǘƻƴŜ ƻŦ aaLΩǎ ŎƻƳƳƛǘƳŜƴǘ ǘƻ 
the principles of leadership and character development, faculty 
members are responsible for ensuring that cadets uphold 
professional standards of research, writing, assessment, and ethics in 
their areas of study.   

Definition of Academic Misconduct and Associated Penalties 

Academic misconduct can generally be defined as all acts of 
dishonesty in an academic or related matter. Academic misconduct 
includes, but is not limited to, the following categories of behavior:  

a. Cheating: use or attempted use of unauthorized materials, 
information, study aids, the answers of others, or computer 
related information.  

b. PlagiarismΥ ŎƭŀƛƳƛƴƎ ŀǎ ƻƴŜΩǎ ƻǿƴ ǘƘŜ ƛŘŜŀǎΣ ǿƻǊŘǎΣ ŘŀǘŀΣ 
computer programs, creative compositions, artwork, etc., 
done by someone else. Examples include improper citation 
of referenced works, use of commercially available 
scholarly papers, failure to cite sources, or copying 
another's ideas.  

c. Fabrication: presenting as genuine falsified data, citations, 
or quotations.  

d. Abetting: helping another student commit an act of 
academic dishonesty. Allowing a fellow student to copy 
ǉǳƛȊκŜȄŀƳƛƴŀǘƛƻƴ ŀƴǎǿŜǊǎ ƻǊ ǳǎŜ ƻƴŜΩǎ ǿƻǊƪ ŀǎ ƘƛǎκƘŜǊ ƻǿƴ 
are examples of abetting.  

e. Misrepresentation: falsification, alteration, or 
misstatement of the contents of documents, academic 
works, or other materials related to academic matters, 
including works substantially done for one class as work 
done for another without receiving prior approval from the 
instructor.  

The following is a list of penalties that may be imposed upon any 
student found guilty of academic misconduct:   

1. Requirement to submit additional work or take additional 
examinations.  

2. A lower or failing grade on the assignment or examination.  
3. A lower or failing grade in the course.  
4. Removal from class.  

Procedures for Reporting Academic Misconduct 

In the event of suspected academic misconduct, the following 
procedure will be followed. 

The Instructor for the course will: 

¶ document the commission of the act by writing down the 
date, time, and place of the infraction along with a written 
description of the violation; 

¶ collect any evidence of the violation; 

¶ provide the cadet an opportunity to explain the incident; 

¶ complete an Academic Dishonesty Report form, including 
ǘƘŜ ŎŀŘŜǘΩǎ ŜȄǇƭŀƴŀǘƛƻƴ ƻŦ ǘƘŜ ƛƴŎƛŘŜƴǘΤ  

¶ ask the cadet to sign the form (if the cadet refuses to sign 
the document, the instructor should note the refusal on the 
form); and 

¶ submit, within 3 academic/business days of the infraction, 
the completed Academic Dishonesty Report, including any 
recommended penalties, and any accompanying evidence 
to his/her Department Chair.   If extenuating circumstances 
prevent the delivery of the form and evidence to the 
Department Chair, the instructor is to at least notify the 
Department Chair that an infraction has occurred and 
required paperwork will be forthcoming. 

The Department Chair will: 

¶ review the Academic Dishonesty Report, accompanying 
evidence, and recommended penalty(ies), taking into 
consideration the egregiousness of the infraction and 
ǿƘŜǘƘŜǊ ǘƘƛǎ ƛǎ ǘƘŜ ŎŀŘŜǘΩǎ ŦƛǊǎǘ Ǿƛƻƭŀǘƛƻƴ ƻŦ ǘƘŜ !ŎŀŘŜƳƛŎ 
Integrity policy or a subsequent violation; 

¶ render a decision, within 3 academic/business days, as to 
agreement or disagreement with the recommended 
penalties and notify the Chief Instructional Officer (CIO) of 
the infraction and recommended penalties; and   

¶ confer with the CIO, and both the CIO and the Department 
Chair will render a decision as to the penalties that will be 
assessed.    If the Department Chair and CIO are in 
agreement with the penalty(ies), the Chair will meet with 
the cadet, within 3 academic/business days, to provide the 
decision.  
 

If the Department Chair and the CIO do not agree on the resolution 
and penalties for the infraction, the decision will go to the Chief 
Academic Officer, who will render a decision within 5 
academic/business days of receiving the relevant materials and 
inform both the Department Chair and the CIO.   The Department 
Chair will then meet with the cadet, within 3 academic/business days, 
to notify him/her of the decision. 

Appeals Process 

A cadet will have the option to appeal the decision.  The cadet must 
notify the Chief Instructional Officer (CIO) in writing, within 3 
academic/business days of receipt of notification of the decision 
regarding the penalty assessed, of his/her desire to appeal the 
decision.      

If an appeal is requested, the CIO will assemble the Academic Appeals 
Committee, an MMI standing committee composed of MMI faculty 
and staff, to meet within 5 academic/business days of the receipt of 
ǘƘŜ ŀǇǇŜŀƭΦ    LŦ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ƛƴǎǘǊǳŎǘƻǊ ǿƘƻ ƛƴƛǘƛŀǘŜŘ ǘƘŜ ŎŀǎŜ ƛǎ ŀ 
member of the standing committee, the CIO will ask another faculty 
member to take the place of the initiating instructor for the appeals 
meeting.   The student may be accompanied at the meeting by his/her 
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faculty advisor, TAC officer, or a faculty member of his or her choice.  
The decision of the Appeals Committee is final.    The CIO will notify 
ǘƘŜ ŎŀŘŜǘΣ ƛƴ ǿǊƛǘƛƴƎΣ ƻŦ ǘƘŜ !ǇǇŜŀƭǎ /ƻƳƳƛǘǘŜŜΩǎ ŘŜŎƛǎƛƻƴΦ 

Honor Council 

The process described above addresses the academic consequences 
of academic dishonesty.  Once the case has been decided within 
academic affairs, the case will be reported to the MMI Honor Council, 
who may choose to review the incident further as an honor offense. 

Student Complaints Against Faculty or Staff 

The purpose of this procedure is to provide a means for resolving 
legitimate complaints.  A complaint is defined as a grievance that 
cannot be resolved informally.  A student may file a complaint against 
a member of the MMI faculty or staff.  Prior to a formal written 
complaint, students are encouraged to discuss the matter with the 
ŦŀŎǳƭǘȅ ƻǊ ǎǘŀŦŦ ƳŜƳōŜǊΩǎ ŘƛǊŜŎǘ ǎǳǇŜǊǾƛǎƻǊ ǘƻ ŀǘǘŜƳǇǘ ǘƻ ǊŜǎƻƭǾŜ ǘƘŜ 
grievance informally.  If the grievance cannot be resolved informally 
ƻǊ ǘƻ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ǎŀǘƛǎŦŀŎǘƛƻƴΣ ǘƘŜ ǎǘǳŘŜƴǘ Ƴŀȅ ŦƛƭŜ ŀ ŦƻǊƳŀƭ ǿǊƛǘǘŜƴ 
complaint.  All formal complaints must be filed with the MMI Director 
of Human Resources, located in the Administrative Building, within 
five (5) business days in which the incident occurred.  A written formal 
complaint must include the following: 

1. Student name, physical campus address, cell phone 
number, and email address; 

2. The faculty or staff member named in the complaint; 
3. The facts on which the complaint is based, including dates, 

times, and witnesses; 
4. A summary of what has been done in an attempt to resolve 

the situation; 
5. The resolution requested. 

Written complaints will be received by the Director of Human 
Resources, who will review the complaint and discuss it with the 
appropriate department(s).  The Director of Human Resources may 
designate a college official to respond to the student.  The Director of 
Human Resources, or designee, will provide a written response to the 
student within fourteen (14) calendar days from the time the written 
formal complaint is received. 

FAMILY EDUCATIONAL RIGHTS AND PRIVACY ACT OF 1974 (FERPA) 
A. The Student Notification of Rights Under the Family 

Educational Rights and Privacy Act of 1974. 
The Family Educational Rights and Privacy Act (FERPA) affords 
students certain rights with respect to their education records, which 
include the following: 

1. Students have the right to inspect and review their 
educational records.  Students must submit a written request 
to the Office of the Registrar that identifies the record(s) they 
wish to inspect.  The Registrar will make arrangements for 
access and notify the student of the time and place where the 
records may be inspected.  If the record is not maintained by 
the Registrar, they shall advise the student of the correct 
official to whom the request should be addressed. 

2. Students have the right to request amendment(s) of their 
educational records that they believe are inaccurate or 
misleading.  A student should write the College official 
responsible for the record, clearly identify the part of the 
record they want changed, and specify why the record is 
inaccurate or misleading.  If the College does not agree as to 
the accuracy of the record, the student may request a hearing 
before the Academic Appeals Committee.   If the student does 
ƴƻǘ ŀƎǊŜŜ ǿƛǘƘ ǘƘŜ /ƻƳƳƛǘǘŜŜΩǎ ŘŜŎƛǎƛƻƴΣ ǘƘŜ ǎǘǳŘŜƴǘ Ƙŀǎ ŀ 

right to place a statement with the record, setting forth their 
view about the contested information. 

3. Students have the right to consent to disclosures of personally 
identifiable information contained in their educational 
records, except to the extent that FERPA authorizes disclosure 
without consent. One exception, which permits disclosure 
without consent, is disclosure to school officials with 
legitimate educational interests. A school official is a person 
employed by the College in an administrative, supervisory, 
academic, research, or support staff position (including law 
enforcement unit personnel and health staff), a person or 
company with whom the College has contracted (such as an 
attorney, auditor, or collection agent), or a student serving on 
an official committee, such as a disciplinary or grievance 
committee, or assisting another school official in performing 
his or her tasks. A school official has a legitimate educational 
interest if a review of an education record fulfills his or her 
professional responsibility. 

4. Students have the right to file a complaint with the U.S. 
Department of Education concerning alleged failures by the 
College to comply with the requirements of FERPA. 

 
A. Access to Student Records 

Under the provisions of FERPA, all students and former students 
have the right to inspect their educational records in the Office 
of the Registrar.  This right of inspection does not apply to any 
information submitted to this office as confidential prior to 
January 1, 1975, nor to access by students to financial records of 
parents. Parents or guardians of a dependent student 18 years 
of age or older may gain access to a student record under certain 
provisions as specified by law; otherwise, parents or guardians 
of a dependent student 18 years of age or older may not see 
records or receive any grades unless the student specifically 
designates that their records and/or grades be made available to 
the parents or guardians. Release of Information forms must be 
completed by students, in person, through the Office of 
Academic Affairs. 
 

B. Directory Information 
Under the Federal Family Educational and Privacy Rights Act, 10 
U.S.C. 1232g, Marion Military Institute may disclose certain 
ƛƴŦƻǊƳŀǘƛƻƴ ŀǎ άŘƛǊŜŎǘƻǊȅ ƛƴŦƻǊƳŀǘƛƻƴΦέ 5ƛǊŜŎǘƻǊȅ ƛƴŦƻǊƳŀǘƛƻƴ 
includes the following: name, home address, email address, 
telephone number, dates of attendance, enrollment status, 
major fields of study, degrees and awards earned, participation 
in officially recognized activities and sports, weight and height of 
members of the athletic teams, photographs, and most recent 
educational institution attended. If any student has an objection 
to any of the aforementioned information being released during 
any given semester or academic year, the student should provide 
a written request to the Office of the Registrar during the first 
three weeks of the respective semester for the information to be 
blocked. 
 
D. Transcripts 
aŀǊƛƻƴ aƛƭƛǘŀǊȅ LƴǎǘƛǘǳǘŜ ǿƛƭƭ ǊŜƭŜŀǎŜ ǘǊŀƴǎŎǊƛǇǘǎ ƻŦ ŀ ǎǘǳŘŜƴǘΩǎ 
ǿƻǊƪ ƻƴƭȅ ǳǇƻƴ ǿǊƛǘǘŜƴ ǊŜǉǳŜǎǘ ŦǊƻƳ ǘƘŜ ǎǘǳŘŜƴǘΦ  ! ǎǘǳŘŜƴǘΩǎ 
request for the release of an MMI Transcript should be 
completed through the MMI website: 
https://marionmilitary.edu/academics/transcript-request-2/.  
The College reserves the right to deny the release of a 
transcript if a student has outstanding financial obligations or 
outstanding admissions requirements to the College. 
  
 

https://marionmilitary.edu/academics/transcript-request-2/
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GENERAL ADMISSIONS INFORMATION AND PROCEDURES 
 
Candidates for admission and their families are encouraged to visit 
the campus and tour the campus facilities.  During the visit, the 
candidate will meet with an admissions counselor.  Appointments 
should be made by phoning the MMI Admissions Office at 1-800-
MMI-1842. 
   
All students seeking admission to the collegiate programs at Marion 
Military Institute must comply with the following procedures.  
 

1. Complete and submit an Application for Admission to 
include a $30 application fee.  

2. Submit one primary form of documentation. Submission of 
this document must be either in person or through 
submission of a notarized copy through U.S. mail.  
Primary forms of documentation include:  an unexpired 
!ƭŀōŀƳŀ 5ǊƛǾŜǊΩǎ [ƛŎŜƴǎŜ ƻǊ ƛƴǎǘǊǳŎǘƛƻƴ ǇŜǊƳƛǘΤ ǳƴŜȄǇƛǊŜŘ 
Alabama identification card; unexpired U.S. Passport; 
unexpired U.S. Permanent Resident Card; Resident Alien 
Card ς tǊŜ мфттΤ ¦ƴŜȄǇƛǊŜŘ 5ǊƛǾŜǊΩǎ [ƛŎŜƴǎŜ ƻǊ ƛƴǎǘǊǳŎǘƛƻƴ 
permit from another state or possession that verifies lawful 
presence, dated 2000 and beyond; U.S. Alien Registration 
Receipt Card (Form I-151) prior to 1978; BIA or tribal 
identification card with photo; I-797 Form with expiration 
date; or voter identification card from a state that verifies 
lawful presence.   

3. Provide all official academic transcripts and official copies 
of ACT and/ or SAT scores.  Incoming freshmen are expected 
to have completed the following high school requirements: 
4 credits of English; 4 credits of mathematics to include 
algebra I, II, and geometry; 4 credits of science to include 
biology and physical science; and 4 credits of social studies.  

4. tǊƻǾƛŘŜ ŀ ŎƻǇȅ ƻŦ ǘƘŜ ŀǇǇƭƛŎŀƴǘΩǎ ǎƻŎƛŀƭ ǎŜŎǳǊƛǘȅ ŎŀǊŘΦ  
5. {ǳōƳƛǘ ŀ ŎƻǇȅ ƻŦ ǘƘŜ ŀǇǇƭƛŎŀƴǘΩǎ ōƛǊǘƘ ŎŜǊǘƛŦƛŎŀǘŜ or proof of 

U.S. citizenship.  
6. Submit proof of registration with Selective Service (males, 

ages 18 through 26).  
7. Submit $200 room deposit.  
8. {ǳōƳƛǘ ŀ ŎƻǇȅ ƻŦ ǘƘŜ ŀǇǇƭƛŎŀƴǘΩǎ ƛƳƳǳƴƛȊŀǘƛƻƴ ǊŜŎƻǊŘǎ as 

requested.   
 
Hepatitis A  

 2 doses after the age of 6 months 
 

Hepatitis B  
3 doses with 2nd dose more than 1 month after the first, and 
3rd dose 6 months after the 2nd dose 

 
Measles, Mumps, and Rubella (MMR)  
2 doses after the age of 1 year with 2nd dose must be 1 
month after the first dose 

 
Meningococcal (MCG, Menomune)  

 1 dose required after the age of 16 years (A and B) 
 

Polio Virus Vaccine (OPV, IPV)   
4 doses with the date and place of all doses.  Note:  if the 
student is ECP (Early Commissioning Program) or SAP 
(Service Academy Program), the military requires 1 dose be 
ŀŦǘŜǊ ǘƘŜ ǎǘǳŘŜƴǘΩǎ муth birthday. 

 
Tetanus, Diphtheria, and Pertussis (Td, TDaP, TD, Dt DPT)  
List date and type of all doses.  One TDaP is required in a 
lifetime, and TD is required every 10 years. 

 
Varicella (Chicken Pox)  
If the student has had Chicken Pox, the results of a Varicella 
titer to show proof of immunity must be included.   If the 
student has not, he/she will need 2 doses of the Varicella, 
the 2nd dose given at least 1 month after the 1st dose. 

 
Human Papillomavirus Vaccination (HPV)  
Not required, but highly recommended to all males and 
females attending MMI.   Three doses  with the 2nd dose 2 
months after the 1st and the 3rd dose 6 months after the 1st. 

 
Tuberculosis Test (IPPD)   
Required.  Test must be after May 1 for fall admissions, and 
after November 1 for spring admissions. 

 
9. Meet medical criteria as described below. 

  
In addition to meeting reasonable standards of good health, 
applicants must exhibit good conduct, a willingness to accept 
responsibilities for their actions, and respect for others. Applicants 
must also meet academic and physical competency standards as part 
of their admission, which may exclude persons with specific 
disabilities. They must have exhibited the capacity to adjust to and 
work effectively in a closely monitored, highly disciplined, and 
occasionally stressful environment.  

All cadets are required to participate in certain physical activities (e.g., 
marching with a rifle in formation, participating in intramural 
athletics), all considered essential to the traditions of a military school 
and to the development of individual leadership skills and a sense of 
camaraderie as a member of the Corps of Cadets 
 
Physical standards considered disqualifying for admission: 
 

1. Active epilepsy; 
2. Diabetes requiring special diet and insulin therapy; 
3. Blindness; 
4. Deafness; 
5. Chronic renal disease; 
6. Chronic cardiac disease; 
7. Severe symptomatic asthma; 
8. Any severe neuromuscular or orthopedic disease or any 

other substantial physical limiting condition, which, in the 
opinion of the medical staff, would interfere with the 
ŎŀŘŜǘΩǎ ǇŜǊŦƻǊƳŀƴŎŜ ŀƴŘ ǇƘȅǎƛŎŀƭ ŀŎǘƛǾƛǘȅ ƛƴ ŀŎŎƻǊŘŀƴŎŜ 
ǿƛǘƘ aŀǊƛƻƴ aƛƭƛǘŀǊȅΩǎ ǊŜǉǳƛǊŜments; and/or  

9. Inability to participate fully in required physical activities. 
 
Behavioral/health standards considered disqualifying for admission: 
 

1. Any felony criminal conviction;  
2. Any other conviction where the cadet is still on probation 

or under the jurisdiction of the courts adjudication phase. 
This includes charges that have not been fully resolved 
because of pending court dates, directed educational 
programs or community service or mandatory counseling 
requirements 

3. Any permanent dismissal from any school;  
4. Any attempted suicide;  
5. Manic-depressive disorder, evidence of emotional 

disturbance, bipolar disorder, regularly scheduled 
psychological counseling or any other severe psychological 
disorders or limiting condition which in the opinion of the 
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medicaƭ ǎǘŀŦŦ ǿƻǳƭŘ ƛƴǘŜǊŦŜǊŜ ǿƛǘƘ ǘƘŜ ŎŀŘŜǘΩǎ ŀōƛƭƛǘȅ ǘƻ 
function satisfactorily at Marion Military Institute;  

6. Demonstrated inability to meet the existing academic 
requirements without significant accommodations that 
would alter the academic mission of the Institute;  

7. A drug addiction; and/or  
8. An alcohol addiction. 

Upon admission, an individual who discloses a disability can request 
reasonable accommodations.  Individuals will be asked to provide 
documentation of the disability in order to assist with the provision 
of appropriate reasonable accommodations.  MMI will provide 
reasonable accommodations, but is not required to substantially alter 
the requirements or nature of its programs or provide 
accommodations that inflict an undue burden.  Supplemental 
learning aids and/or materials are the responsibility of the student. 

ADMISSION TO AN ASSOCIATE DEGREE PROGRAM FOR FIRST-TIME 
COLLEGE STUDENTS 
 
An applicant who has not previously attended a duly-accredited 
postsecondary institution will be designated a first-time college 
ǎǘǳŘŜƴǘΦ CƻǊ ǳƴŎƻƴŘƛǘƛƻƴŀƭ ŀŘƳƛǎǎƛƻƴ ŀƴŘ ǘƻ ōŜ ŎƭŀǎǎƛŦƛŜŘ ŀǎ άŘŜƎǊŜŜ-
ŜƭƛƎƛōƭŜΣέ ŀǇǇƭƛŎŀƴǘǎ Ƴǳǎǘ ƘŀǾŜ ƻƴ ŦƛƭŜ ŀǘ ǘƘŜ ƛƴǎǘƛǘǳǘƛƻƴ a completed 
application for admission and submit the following.  

1. An official transcript showing graduation from high school 
or an official GED certificate.  

2. Official ACT or SAT scores. 
 
The College has established additional admission requirements for 
specific programs. 
 

1. For admission to the Early Commissioning Program, the 
applicant must have a minimum of a 17 composite on the 
ACT (equivalent on the SAT) and a minimum high school 
grade point average of 2.00.  Army ROTC makes the final 
determination on admission to the ECP upon applicant 
meeting standards set forth by the United States Army 
Cadet Command Regulations. 

2. For admission to the Leadership Education Program, the 
applicant must have a minimum of a 16 composite on the 
ACT (equivalent on the SAT) and a strong high school record 
of academic achievement in core courses.  

3. For admission to the Service Academy Program, the 
applicant must have a score on the SAT of 1160 or more 
(ACT composite of 24 or more) with both a math and verbal 
score of 580 or more (ACT math and English of 24 or more), 
and at least a 3.0 high school grade point average. The only 
exceptions to these criteria may be those made by the 
sponsoring Academy or those candidates deemed eligible 
for the program by the Director of the Service Academy 
Program.  

4. For admission to the Air Force ROTC Program, the applicant 
must have a minimum of a 24 composite on the ACT 
(equivalent on the SAT) and a minimum high school GPA of 
2.5. 

5. For admission to the Marine Corps Platoon Leaders Course, 
the applicant must have a minimum of a 22 composite on 
the ACT(equivalent on the SAT) and a minimum high school 
GPA of 2.0. 

 
Conditional admission of a first-time student may be granted to an 
applicant if the college has not received proof that the student has 
satisfied one of the admission requirements identified in the General 

Admissions Procedures.  Failure to provide documentation by the end 
of the first semester will prevent a student from future registration 
and official transcript release.  
 
ADMISSION TO AN ASSOCIATE DEGREE PROGRAM AS A TRANSFER 
STUDENT 
 
An applicant who has previously attended another regionally-
accredited postsecondary institution will be considered a transfer 
student. Regionally-accredited refers to accreditation provided by 
one of the six regional accrediting bodies recognized by the U.S. 
Department of Education.  
 
To be eligible for unconditional admission and classified as degree-
eligible, a transfer student must have submitted to the institution an 
application for admission and official transcripts from all 
postsecondary institutions attended and any other documents 
required for first-time students.    A transfer student who does not 
have on file official transcripts from all postsecondary institutions 
attended and any additional documents required by the institution 
may be granted conditional admission. No transfer student shall be 
allowed to enroll for a second semester unless all required admissions 
records have been received by the institution prior to registration for 
the second semester.   

RE-ADMISSION TO MMI 
 
Any student who withdraws, does not return, or is dismissed from 
Marion Military Institute must apply for re-admission.  Re-admission 
criteria will be the same as the original criteria for admission.  
Furthermore, the reason and circumstances surrounding the 
ǎǘǳŘŜƴǘΩǎ ŘŜǇŀǊǘǳǊŜ ǿƛƭƭ ōŜ ǘŀƪŜƴ ƛƴǘƻ consideration for re-admission 
and may require additional documentation and review before the 
student is readmitted.  A $30 application fee will be charged upon 
application for readmission. 
 

 
 
LEARNING SUPPORT AND COURSE PLACEMENT 
 
As mandated by the Alabama Community College System, Marion 
Military Institute reviews the academic record of all incoming 
students before placing students in selected courses.  This review 
will include, but may not be limited to:  ACT or SAT scores in subject 
areas English and mathematics (test must have been taken in last 5 
years); high school grade point average (GPA); credit for particular 
high school English and mathematics courses and grades in those 
courses; and a college transcript, if applicable.   
 
If college-level course placement is still not indicated after the 
review of these records using the criteria noted below, the student 
will take the ACCUPLACER assessment test to determine placement.    
Criteria for placement in college-level courses are as follows. 



22 
 

 
Eligibility to take ENG 101 (Student must meet one of the following 
requirements.) 

¶ ACT English score of 18 or higher  

¶ SAT verbal score of 510 or higher  

¶ High school GPA of 2.75 or higher and an A or B in English 
IV (senior English) within 5 years 

¶ WritePlacer (ACCUPLACER) score of 5 or higher with test 
taken within 5 years 

¶ Proof of completion of developmental English 
requirements from another accredited college or 
university 

 
Eligibility to take ENG 101 with ENG 099 Corequisite (Student must 
meet one of the following requirements.) 

¶ ACT English score of 17 (test taken within 5 years) 

¶ High school GPA of 2.75 or higher and a grade of C in 
English IV (Senior English) within 5 years 

¶ Writeplacer (ACCUPLACER) score of 4 with test taken 
within 5 years  

 
Other English Placement 
LŦ ƴƻƴŜ ƻŦ ǘƘŜ ƴƻǘŜŘ ŎǊƛǘŜǊƛŀ ƳŀǘŎƘ ŀ ǎǘǳŘŜƴǘΩǎ ŀŎŀŘŜƳƛŎ 
performance, the student will be placed after taking the 
ACCUPLACER assessment test. 
 
Eligibility for Collegiate Level Mathematics 
For students with a 17 or higher on the ACT math score (equivalent 
on the SAT math), placement is determined by students meeting 
one of the following criteria: 
 
Enroll in MTH 100 & MTH 099 

¶ ACT math score (equivalent SAT) of 17 

¶ High school GPA of 2.75 or higher AND a grade of C in 
Algebra II, Precalculus, or Calculus within 5 years 

¶ Accuplacer QAS score of 243-252 within 5 years 
 
Enroll in MTH 100 

¶ ACT math score (equivalent SAT) of 18, 19, 20, or 21 

¶ Proof of completion of developmental math requirements 
from another accredited college or university 

¶ High school GPA of 2.75 or higher AND grade of A or B in 
Algebra II, Precalculus, or Calculus within 5 years 

¶ Accuplacer QAS score of 253-266 within 5 years 
 
Enroll in MTH 110 & MTH 109 

¶ ACT math score (equivalent SAT) of 17 or higher 

¶ Proof of completion of MTH 098 or its equivalent with a 
grade of C or higher from another accredited college or 
university within 5 years 

¶ Accuplacer QAS score of 243-252 within 5 years 
 
Enroll in MTH 110  

¶ ACT math score (equivalent SAT) of 18 or higher 

¶ Proof of completion of MTH 100 or its equivalent with a 
grade of C or higher from another accredited college or 
university within 5 years 

¶ Accuplacer QAS score of 210 within 5 years 
 
Enroll in MTH 112 & MTH 111 

¶ ACT math score (equivalent SAT) of 18 or higher 

¶ Proof of completion of MTH 100 or its equivalent with a 
grade of C or higher from another accredited college or 
university within 5 years 

¶ Accuplacer QAS score of 253-266 within 5 years 
 
 
Enroll in MTH 112 

¶ ACT math score (equivalent SAT) of 20 and a grade of C or 
higher in Algebra II, Pre-Calculus, or Calculus within 5 years 

¶ ACT math score (equivalent of SAT) of 22 or higher 

¶ Proof of completion of MTH 100 or its equivalent with a 
grade of C or higher from another accredited college or 
university within 5 years 

¶ Accuplacer QAS score of 267 or higher within 5 years 
 
Enroll in MTH 113 or MTH 120 

¶ ACT math score (equivalent SAT) of 25 or higher 
 
Enroll in MTH 125 

¶ ACT math score (equivalent SAT) of 27 or higher 
 
Other Mathematics Placement 
LŦ ƴƻƴŜ ƻŦ ǘƘŜ ƴƻǘŜŘ ŎǊƛǘŜǊƛŀ ƳŀǘŎƘ ŀ ǎǘǳŘŜƴǘΩǎ ŀŎŀŘŜƳƛŎ ǊŜŎƻǊŘΣ ǘƘŜ 
student will be placed after taking the ACCUPLACER assessment test. 
 
TRANSFER POLICY  
 
Marion Military Institute generally accepts liberal arts and general 
studies credits from regionally-accredited colleges and universities. 
The amount of transfer credit and advanced standing credit will be 
determined by the Chief Instructional Officer.  No credit will be 
accepted for junior or senior level courses taken at four-year 
institutions.   
 
Transfer credit will be evaluated and recorded by the Registrar once 
all official transcripts are on file.  Coursework transferred or accepted 
for credit must represent collegiate coursework relevant to the 
degree program, with course content and level of instruction 
resulting in student competencies at least equivalent to those of 
ǎǘǳŘŜƴǘǎ ŜƴǊƻƭƭŜŘ ƛƴ ǘƘŜ LƴǎǘƛǘǳǘŜΩǎ ƻǿƴ ŘŜƎǊŜŜ ǇǊƻƎǊŀƳǎΦ   
 
Credit will be accepted for transferable courses in which the student 
Ƙŀǎ ǊŜŎŜƛǾŜŘ ŀ ƎǊŀŘŜ ƻŦ ά/έ ƻǊ ƘƛƎƘŜǊΦ  ! ǘǊŀƴǎŦŜǊ ƎǊŀŘŜ ƻŦ ά5έ ǿƛƭƭ 
ƻƴƭȅ ōŜ ŀŎŎŜǇǘŀōƭŜ ǿƘŜƴ ǘƘŜ ǘǊŀƴǎŦŜǊ ǎǘǳŘŜƴǘΩǎ ŎǳƳǳƭŀǘƛǾŜ Dt! ƛǎ 
2.0 or above.   If the student has a cumulative grade point average of 
2.л ƻǊ ŀōƻǾŜΣ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ά5έ ƎǊŀŘŜ ǿƛƭƭ ōŜ ŀŎŎŜǇǘŜŘ ǘƘŜ ǎŀƳŜ ŀǎ 
for native students. Grades for transfer courses are not calculated in 
the Marion Military Institute grade point average. 
 
DUAL ENROLLMENT 
 
Marion Military Institute recognizes and accepts college credit 
earned, with a grade of C or higher, through dual enrollment 
programs.  Students must request a transcript be sent from the 
ŎƻƭƭŜƎŜ ŎƻƴŦŜǊǊƛƴƎ ǘƘŜ ŎǊŜŘƛǘ ǘƻ ǘƘŜ aaL wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜΦ  ¢ƘŜ 
transcript will be reviewed and appropriate credit assigned.  
 
NONTRADITIONAL ACADEMIC CREDIT 
 
College credit may be awarded through nationally recognized 
examinations such as: Advanced Placement (AP); College Level 
Examination Program (CLEP); United States Armed Forces Institute 
(USAFI); or Defense Activity for Non-traditional Education Support 
(DANTES/DSST). 
 
Nontraditional academic credit awarded by Marion Military Institute 
may not be accepted and awarded at four-year institutions.  It is the 
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ǎǘǳŘŜƴǘΩǎ ǊŜsponsibility to verify credit with transfer institutions. 
 
CLEP EXAMS 
 
With the exception of sponsored and non-sponsored students 
enrolled in the Service Academy Program, Marion Military Institute 
awards credit earned through CLEP examinations provided minimum 
scores are achieved and certain conditions are met.  A minimum score 
at or above the 50th percentile (50%) on both General Examinations 
and Subject Examinations is required for credit.  Official score reports 
must be received by the college directly from Educational Testing 
Service.   
 
Credit through General Examinations and Subject Examinations is 
granted only if the exams were taken before entering the Institute, 
and with proper documentation. CLEP credit is not granted for 
college-level courses previously failed, for courses in which credit for 
higher level course work has been earned, or for both Subject 
9ȄŀƳƛƴŀǘƛƻƴ ŀƴŘ ǘƘŜ ŎƻǳǊǎŜ ŜǉǳƛǾŀƭŜƴǘΦ Lǘ ƛǎ ǘƘŜ ǎǘǳŘŜƴǘΩǎ 
responsibility to request an official CLEP score report be sent to the 
Registrar. 
 
Students may receive a maximum of 3 hours of credit awarded in each 
academic area:  Humanities, History, and Social Sciences. Students 
may not receive credit for a mathematics course higher than MTH 
113.  Students may not receive CLEP credit for courses in biology, 
chemistry, physics, or other laboratory courses. 
                                      

CLEP Subject Examinations 
 

Exam Required  
Score 

Course Credits 
Awarded 

Intro  to 
Psychology 

49 PSY 200 3 

Intro To Sociology 50 SOC 200 3 

US History I 50 HIS 201 3 

US History II 50 HIS 202 3 

Human Growth 
and Development 

50 PSY 210 3 

 
 

 
 

 
 
Advanced Placement 
 
Marion Military Institute will also review credit earned, with a grade 
of 3 or higher, through the Advanced Placement Program of the 
College Board (AP).  Students should request an official copy of their 
!t ǎŎƻǊŜǎ ōŜ ǎŜƴǘ ǘƻ ǘƘŜ aaL wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜΦ 
 
 
 

Marion Military Institute 
AP Equivalents and Credits 

AP Examination* Number of Credit Hours 

Art History 6 - ART 203 and 204 

Biology 8 ς BIO 103 and 104 

Calculus A B 4 ς MTH 125 

Calculus B C 8 ς MTH 125 and 126 

Chemistry 8 ς CHM 111 and 112 

Economics:  Macro 3 ς ECO 231 

Economics:  Micro 3 ς ECO 232 

English Language & 
Composition 

6 ς ENG 101 and 102 

English Literature & 
Composition 

6 ς ENG 102 and ENG 999 
(Elective) 

Government & Politics - 
Comparative 

3 ς POL 200 

Government & Politics ς United 
States 

3 ς POL 211 

Physics B 8 ς PHY 201 and 202 

Physics C/Mechanics 4 ς PHY 213 

Physics C/Electricity & 
Magnetism 

4 ς PHY 214 

Psychology 3 ς PSY 200 

Spanish Language  

     Score of 3 4 ς SPA 101 

     Score of 4 or 5 8 ς SPA 101 and 102 

Statistics 3 ς MTH 265 

Studio Art Drawing 6 ς ART 113 and 114 

U.S. History 6 ς HIS 201 and 202 

World History 6 ς HIS 121 and 122 

*A minimum examination score of 3 is required for 
consideration for credit awards. 

 

TRANSCRIPTED MILITARY TRAINING 
 
Marion Military Institute will award credit for academic courses based 
on equivalent transcripted military training.  Students must submit an 
ACE Joint Service Transcript or an official transcript from the 
Community College of the Air Force to the Registrar for evaluation. 
 
USAFI & DANTES/DSST  

Marion Military Institute may award credit for United States Armed 
Forces Institute (USAFI) or Defense Activity for Non-Traditional 
Educational Services Support (DANTES/DSST) based on the course 
recommendation equivalencies of the American Council on Education 
(ACE). Students must submit an ACE Joint Service Transcript to the 
Registrar for evaluation.   
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PROGRAM OF STUDY 
 
Marion Military Institute offers an associate degree program 
designed to meet the needs of students who plan to transfer to four-
year institutions to pursue a baccalaureate degree.  
 
PLANNING THE EDUCATIONAL PROGRAM  
 
Lǘ ƛǎ ǘƘŜ ŎŀŘŜǘΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ ǎŜƭŜŎǘ ǘƘŜ ŀŎŀŘŜƳƛŎ ǎŜǉǳŜƴŎƛƴƎ ƻŦ 
courses, register, and successfully complete program requirements 
which lead to graduation.  The academic advisors at Marion Military 
Institute are available to assist students in degree planning and course 
ǎŜƭŜŎǘƛƻƴΣ ōǳǘ ƛǘ ƛǎ ǳƭǘƛƳŀǘŜƭȅ ǘƘŜ ŎŀŘŜǘΩǎ ǊŜǎǇƻƴǎƛōƛƭƛǘȅ ǘƻ Ǉƭŀƴ ŀƴŘ 
complete his or her academic program. As preparation for academic 
advising, students who already know where they wish to transfer 
upon graduation should obtain a coǇȅ ƻŦ ǘƘŀǘ ƛƴǎǘƛǘǳǘƛƻƴΩǎ ǇǊƻƎǊŀƳ 
requirements to assist in planning their courses to be taken at Marion 
Military Institute.  

 
ACADEMIC ADVISEMENT 
 
Each student is assigned a faculty advisor soon after arrival at Marion 
Military Institute. The advisement process at MMI is considered an 
ongoing, interactive process between the advisor and the student, 
ǿƘƛŎƘ ŦŀŎƛƭƛǘŀǘŜǎ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ŀǘǘŀƛƴƳŜƴǘ ƻŦ ǘƘŜ ǎǘǳŘŜƴǘΩǎ 
educational goals.  
 
The online registration instructions should be referred to as an aid in 
selecting initial courses and schedules. After arrival, discussions 
between a student and his/her appointed advisor should take place 
on a regulaǊ ōŀǎƛǎ ōǳǘ ŎŜǊǘŀƛƴƭȅ ōŜŦƻǊŜ ŜŀŎƘ ǎŜƳŜǎǘŜǊΩǎ preregistration 
ǇŜǊƛƻŘ ŀƴŘ ōŜŦƻǊŜ ŀƴȅ ŎƘŀƴƎŜ ƛǎ ƳŀŘŜ ƛƴ ǘƘŜ ǎǘǳŘŜƴǘΩǎ ŀŎŀŘŜƳƛŎ Ŏƭŀǎǎ 
schedule. Topics of discussion might include selecting courses, 
dropping a class, and understanding degree requirements.  
 
Students bear full responsibility for any complications that arise 
because of their failure to follow established policies, procedures, 
course requirements and prerequisites, or the advice of counselors or 
academic advisors.  The college does not consider lack of student 
awareness as sufficient reason to waive any requirement or make 
exception to any policy or practice.  
 
PREREQUISITES 
 
Course prerequisites are listed along with each course description.  In 
ǊŀǊŜ ƛƴǎǘŀƴŎŜǎΣ aaLΩǎ ǇǊŜǊŜǉǳƛǎƛǘŜǎ ŘƛŦŦŜǊ ŦǊƻƳ ǘƘƻǎŜ ǎǘŀǘŜŘ ƛƴ ǘƘŜ 
Alabama Community College System Course Directory.  These 
differences occur due to the unique offerings of Marion Military 
Institute.  More information may be received from the Chief 
Instructional Officer. 
 
STARS TRANSFER GUIDE 
 
In 1994, the Alabama Legislature created by law the State of Alabama 
Articulation and General Studies Committee and the Statewide 
Articulation Reporting System (STARS).  The STARS System allows 
public two-year students in Alabama to obtain a Transfer 
Guide/Agreement for the major of their choice. This 
guide/agreement, if used correctly, directs the student through their 
first two years of coursework and prevents loss of credit hours upon 
transfer to the appropriate public four-year university in Alabama.  
Students who plan to transfer to a four-year college or university in 
the State of Alabama should print a STARS transfer guide by following 
the instructions on the following website - http://stars.troy.edu.   

All transfer students should: 
1. Print a copy of the ƎǳƛŘŜ ŦƻǊ ǘƘŜ ǎǘǳŘŜƴǘΩǎ use and 

verification purposes. 
2. Meet with an advisor to discuss the guide and the 

requirements listed. 
3. Obtain a new guide if major is changed. 
4. Read the entire guide and agreement carefully. 
5. Follow the instructions listed on the guide and in the 

agreement. 
6. Research the planned transfer institution (admissions 

requirements vary from institution to institution). 
 

 
 
ARTICULATION AND SCHOLARSHIP AGREEMENTS 
 
Auburn University at Montgomery (AUM) and Marion Military 
Institute (MMI) agree to mutual cooperation in the articulation and 
transfer of courses, and establishment of application and registration 
process to facilitate the transfer of MMI graduates to AUM for the 
ǇǳǊǇƻǎŜ ƻŦ ŜŀǊƴƛƴƎ ŀ ōŀŎƘŜƭƻǊΩǎ ŘŜƎǊŜŜΦ  {ǳōƧŜŎǘ ǘƻ ǘŜǊƳǎ ƻŦ ǘƘƛǎ 
ŀƎǊŜŜƳŜƴǘΣ ŀ ǎǘǳŘŜƴǘ ǿƘƻ Ƙŀǎ ŜŀǊƴŜŘ ōƻǘƘ ŀƴ ŀǎǎƻŎƛŀǘŜΩǎ ŘŜƎǊŜŜ ŀƴŘ 
possesses a cumulative GPA of 2.0 from MMI may be eligible for 
admission to AUM with up to a maximum of 64 semester hours 
transferring.  
 
Auburn University (all branches) agrees to award Leadership 
Scholarships in the amount of $5,000 each for two in-state MMI 
transfer students and $15,000 for two out-of-state MMI transfer 
students who meet the following qualifications:   
 
1) Acceptance at Auburn University 
2) !ǿŀǊŘŜŘ ŀƴ !ǎǎƻŎƛŀǘŜΩǎ 5ŜƎǊŜŜ ŦǊƻƳ aMI prior to AU enrollment 
3) Enrolled at MMI for at least 3 semesters 
4) Enrolled in or actively seeking enrollment in a military officer 

commissioning program, including the ECP, an Auburn ROTC 
program, Marine PLC, or any similar programs; OR 

5) Successfully held a formal leadership position in the MMI Corps of 
Cadets for at least one semester; AND/OR 

6) Endorsement and recommendation from the MMI Commandant 
of Cadets 

7) A signed scholarship agreement returned to Auburn University 
8) Minimum cumulative MMI GPA of 2.75 at the time of application 
 
 

http://stars.troy.edu/
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Carson-Newman University 

All Early Commissioning Program (ECP) graduates from Marion 

Military Institute (MMI) who transfer to Carson-Newman will receive 

an institutional gap scholarship valued up to a maximum of $8,000 for 

the cost of on-campus room and meals, less other gift aid such as the 

federal Pell Grant, other state aid, etc.   The tuition for ECP graduates 

will be covered by the Army ROTC Educational Assistance Program 

(EAP), which will cover all tuition expense as governed by the rules for 

the program.  ECP students are not eligible to receive an academic 

transfer merit scholarship as they will receive the gap scholarship. 

All non-ECP MMI graduates will be offered an academic transfer merit 

scholarship based on their cumulative transferrable college grade 

point average.  Merit-based scholarships will be automatically 

ǊŜƴŜǿŜŘ ŦƻǊ ǘƘŜ ǊŜŎƛǇƛŜƴǘΩǎ ŀǇǇƭƛŎŀōƭŜ ǎƻǇƘƻƳƻǊŜΣ ƧǳƴƛƻǊΣ ƻǊ ǎŜƴƛƻǊ 

year(s) at Carson-Newman, provided that the grade point average 

and progress toward degree requirements are met.    

GPA 2.00 ς 2.49: $6,000 per full academic year ($3,000 per full-time 

fall or spring semester) 

GPA 2.5 ς 2.99: $8,000 per full academic year ($4,000 per full-time fall 

or spring semester) 

GPA 3.00 or above: $10,000 per full academic year ($5,000 per full 

time fall or spring semester) 

All transfer students will be required to take 7 credit hours from the 

Carson-Newman liberal arts core to satisfy university graduation 

requirements.  These include:  LA 102 (Introduction to the Liberal Arts 

for Transfers), REL 101 (Introduction to the Old Testament) and REL 

102 (Introduction to the New Testament.) 

Students who matriculate into a Bachelor of Arts (B.A.) program will 

be required to complete the Carson-Newman foreign language 

requirement for their chosen academic major unless they have 

satisfied those requirements through their associate degree 

coursework. 

For both the Carson-Newman gap and merit-based scholarships, as 

well as the academic program, other restrictions and requirements 

apply.   More information is available in the MMI Office of the 

Registrar. 

Mississippi State University and Marion Military Institute entered 
into an agreement in the spirit of delivering levels of access and 
service to students pursuing a Mississippi State University 
ǳƴŘŜǊƎǊŀŘǳŀǘŜ ŘŜƎǊŜŜ ŀŦǘŜǊ ƎǊŀŘǳŀǘƛƴƎ ǿƛǘƘ ǘƘŜ !ǎǎƻŎƛŀǘŜΩǎ 5ŜƎǊŜŜ 
from MMI.  Mississippi State University will award Mississippi State 
University/MMI Leadership scholarships in the amount of $2,500 
annually ($1,250/semester) each for up to five MMI transfer students 
(Mississippi residents and non-residents).  Criteria for these 
scholarships include: 
 

1) Acceptance to Mississippi State University 
2) !ǿŀǊŘŜŘ ŀƴ !ǎǎƻŎƛŀǘŜΩǎ 5ŜƎǊŜŜ ŦǊƻƳ aaL ǇǊƛƻǊ ǘƻ ŜƴǊƻƭƭƳŜƴǘ ŀǘ 

Mississippi State University 
3) Enrolled at MMI for at least 3 semesters 
4) Minimum overall MMI GPA of 2.85 at time of application 
5) Enrolled in or actively seeking enrollment in a military officer 

commissioning program, including the ECP, Mississippi State 
University ROTC program, Marine PLC, or any similar programs 
including: 

a. Successfully held a formal leadership position in the MMI 
Corps of Cadets for at least one semester 

b. Recommendation from the MMI Commandant of Cadets 
based on exceptional conduct, character, and leadership 
potential, 

6) A signed scholarship agreement must be returned to Mississippi 
State University  

7) The award period will be for four semesters at Mississippi State 
University.  Renewal for the third and fourth semester will be 
contingent upon an overall Mississippi State University GPA of 
3.00. 

 
The University of Alabama agrees to award Leadership Scholarships 
In the amount of $5,000 annually ($2,500 per semester) each for ten 
MMI transfer students.  Awards will be made based on financial need 
as determined by GI Bill eligibility at the State and Federal level as 
verified by the Office of Veteran and Military Affairs at UA.  Criteria 
for these scholarships include 
 
1) Acceptance at the University of Alabama 
2) Awarded an AssociaǘŜΩǎ 5ŜƎǊŜŜ ŦǊƻƳ aaL ǇǊƛƻǊ ǘƻ ¦! enrollment 
3) Enrolled at MMI for at least 3 semesters 
4) Enrolled in or actively seeking enrollment in a military officer 

commissioning program, including the ECP, an UA ROTC 
program, Marine PLC, or any similar programs; OR 

5) Successfully held a formal leadership position in the MMI Corps of 
Cadets for at least one semester; AND/OR 

6) Endorsement and recommendation from the MMI Commandant 
of Cadets 

7) A signed scholarship agreement returned to the University of 
Alabama 

8) Minimum cumulative MMI GPA of 2.75 at the time of application 
  
The University of North Alabama and Marion Military Institute (MMI) 
establishes terms of agreement for educational cooperation between 
the two institutions. UNA and MMI seek to establish a formal 
agreement that improves the transition for MMI students into its 
programs.  The primary objective of this Articulation Agreement is to 
develop a program that benefits both UNA and MMI by offering MMI 
ŀǎǎƻŎƛŀǘŜ ŘŜƎǊŜŜ ǎǘǳŘŜƴǘǎ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŜŀǊƴ ŀ ōŀŎƘŜƭƻǊΩǎ 
degree at UNA.  

The transferability of course work is subject to the following 
recommendations and restrictions:  

1. The students will be graduated under the catalog in effect on the 
date at the institution to which he or she is transferring unless the 
student is given and accepts the opportunity to be placed under a 
more recent catalog or unless a change in the program is mandated 
by requirements of an external accrediting agency or other regulatory 
agency, including, but not limited to, the Alabama State Department 
of Education, ACHE, SACSCOC, or CAEP. In the case of any changes 
resulting from new requirements of an external accrediting agency 
and/or other regulatory agency, 3 the transfer student will be 
affected in the same manner as students native to the University. 

2. Students transferring from MMI must meet UNA admission 
requirements.  

3. When a course sequence is required, it is recommended that 
students complete the sequenced courses at one institution.  

4. This guide remains valid and is guaranteed only if the student 
continues in the major specified in this transfer guide.  
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5. Completion of coursework listed on this guide does not guarantee 
admission to UNA; nor to the major specified in this agreement; nor 
to any specific field of study. Students must be officially admitted 
according to the admission requirements as established by UNA. 

6. Transferability of CLEP credit and advanced placement credit is left 
up to the discretion of UNA.  

тΦ ¢ƘŜ ǘǊŀƴǎŦŜǊ ƻŦ ά5έ ƎǊŀŘŜǎ ǿƛƭƭ ōŜ ƛƴ ŀŎŎƻǊŘŀƴŎŜ ǿƛǘƘ ǘƘŜ ǇƻƭƛŎȅ ƻŦ 
UNA. The same policies must be applied to transfer students as those 
applied to native students.  

8. The total number of hours required of a transfer student who has 
compiled with the requirements of the articulation guide for a degree 
in a particular major field at the receiving institution shall not exceed 
the number of hours required of native students at UNA in the same 
program. 

9. If only part of Areas I-V is completed at MMI, UNA shall give full 
credit for those hours taken. This means that credit earned towards 
Areas I-V for a particular major will be applied by UNA Areas I-V in 
that same major.  

10. As a part of this MOU, UNA agrees to provide your organization: 
a. Scholarship: A scholarship of $2,500 of tuition value of traditional 
(faceto-face) and online courses will be extended to all regular, full-
time, transfer students whose grade point average is above a 2.75 
transferable GPA, who do not qualify for either Community College 
(3.0 with 30 transferable hours) or Phi Theta Kappa Scholarships (3.25 
with 30 transferable hours and a recommendation from PTK advisor). 
The scholarship will be an awarded rate for each consecutive course 
of the program, up to one year (30 credit hours) to complete their 
undergraduate degree. Scholarship cannot be combined with any 
other scholarship or discount and students may not have attended 
another four-year institution. 4 1. MMI students may be eligible for a 
Transfer Housing Scholarship if they are members of PTK and have a 
3.75 transferable GPA. b. Full-Time Employee Discount: A discount of 
20% of tuition value of online graduate or undergraduate courses will 
be extended to all fulltime employees at MMI. Scholarships cannot be 
combined with any other scholarship or discount. c. Reverse Transfer: 
A student may opt in to a reverse transfer agreement on their 
application. As long as a student marks their intended participation 
on their application, we will notify the degree awarding institution 
(MMI). d. UNA guarantees admission to all MMI students as long as 
they leave MMI in good standing and 45 transferable credit hours or 
completion of their assoŎƛŀǘŜΩǎ ŘŜƎǊŜŜ ŦǊƻƳ aaLΦ ŜΦ tǊŜ-Transfer 
advising offered at MMI and/or at UNA with an academic advisor. 

University of West Alabama (UWA) and Marion Military Institute 
(MMI) entered into an agreement whereby academic credit earned at 
MMI will go toward a Bachelor of Science/Bachelor of Arts degree 
program at UWA.  The courses offered at MMI, as an integral part of 
ƛǘǎ ŀǎǎƻŎƛŀǘŜΩǎ ŘŜƎǊŜŜΣ ǿƛƭƭ ōŜ ŀŎŎŜǇǘŜŘ ōȅ ¦²! ŎƻƴǎƛǎǘŜƴǘ ǿƛǘƘ ǘƘŜ 
¦ƴƛǾŜǊǎƛǘȅΩǎ ŜǎǘŀōƭƛǎƘŜŘ ǎǘŀƴŘŀǊŘǎ ŦƻǊ ŀŎŀŘŜƳƛŎ ǘǊŀƴǎŦŜǊǎ ŀǎ 
determined by thŜ ¦²! wŜƎƛǎǘǊŀǊΩǎ hŦŦƛŎŜΦ   ¢Ƙƛǎ ƛƴŎƭǳŘŜǎΣ ōǳǘ ƛǎ ƴƻǘ 
limited to, courses associated with the basic curriculum, Military 
History and Leadership. 

UWA will accept experiential credit documented on a transfer 
ǎǘǳŘŜƴǘΩǎ ǘǊŀƴǎŎǊƛǇǘ ŦǊƻƳ aaL ƻǊ ƻǘƘŜǊ ŀŎŎǊŜŘƛǘŜŘ entity (such as the 
Alabama Fire College) utilizing the formula of 15 contact hours equal 
one semester hour.   Depending upon the previously established 
guidelines of UWA, this technical credit may be awarded at the 200- 
or 300- level to be applied to the major requirements under the 
Bachelor of Science in Public Safety.  The courses must not have been 

previously awarded academic credit by another institution of higher 
ŜŘǳŎŀǘƛƻƴΦ  /ŀǊŜŜǊ ŘŜǾŜƭƻǇƳŜƴǘ ŎƻǳǊǎŜǎ ōŜȅƻƴŘ ǘƘŜ ƭŜǾŜƭ ƻŦ ά.ŀǎƛŎ 
/ŜǊǘƛŦƛŎŀǘƛƻƴέ ŦƻǊ ŀ Ǝƛven discipline will be considered by the same 
formula noted above.  Additionally, the career development course 
must result in additional certification or privilege within the 
ƛƴŘƛǾƛŘǳŀƭΩǎ ŎŀǊŜŜǊ ŦƛŜƭŘΣ ŀƴŘ ǘƘŜ ŎƻǳǊǎŜ Ƴǳǎǘ ōŜ ŀ ƳƛƴƛƳǳƳ ƻŦ пл 
contact hours and include some measure of skill/knowledge 
proficiency (written or practical.) 

Up to 60 academic credit hours of course work at MMI may be 
transferred to UWA in a Bachelor of Science/Bachelor of Arts degree 
program.  A maximum of an additional 42 hours of eligible 
experiential/technical credit/career development credit may be 
accepted by UWA in the Bachelor of Science in Public Safety degree 
program.  A total of 90 credit hours maximum may be transferred into 
UWA between academic coursework and eligible 
experiential/technical credit/career development credit. 

The University of West Florida (UWF) and Marion Military Institute 
(MMI) signed an agreement to provide MMI students an easier 
transition to UWF.  Under the agreement, students who have earned 
an assocƛŀǘŜΩǎ ŘŜƎǊŜŜ ŀƴŘ ǇƻǎǎŜǎǎ ŀ ŎǳƳǳƭŀǘƛǾŜ Dt! ƻŦ нΦл ŀǘ aaL ŀǊŜ 
eligible for admissions to UWF with up to 64 semester hours 
transferring. 

An academic advisor from UWF will work closely with eligible MMI 
students to ensure that students have been advised of all degree 
requirements remaining prior to beginning their first semester at 
UWF.  In addition, UWF will waive application fees for MMI students 
applying to UWF within the parameters of this agreement, as long as 
the student is currently enrolled and in good standing at MMI. 

Troy University and Marion Military Institute (MMI) agree to award 
the Troy University/MMI Leadership Scholarship in the amount of 
$2,000 annually based on a set of requirements for applicants 
including but not limited to the following:  a) a 2.75 GPA from MMI at 
ǘƘŜ ǘƛƳŜ ƻŦ ŀǇǇƭƛŎŀǘƛƻƴΤ ōύ ŀƴ !ǎǎƻŎƛŀǘŜΩǎ 5ŜƎǊŜŜ ŦǊƻƳ aaL 
representing three (3) semesters of enrollment at MMI; c) an award 
period of four semesters (excluding summer semesters) with renewal 
of the scholarship in the third and fourth semesters contingent on an 
overall Troy GPA of 2.75. 

 
Please contact the office of aaLΩǎ Director of Academic Success or 
the Chief Instructional Officer for more information. 
 

 

DEVELOPMENTAL STUDIES PROGRAM 

ENR 098 Writing and Reading for College 

MTH 098 Elementary Algebra 
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The Developmental Studies courses at MMI provide an educational 
opportunity for students to strengthen their foundational skills in 
preparation for college-level academic courses.  Developmental 
courses are designed to offer individualized and group instruction in 
the areas of reading, standard written English, and mathematics. 
 
NOTE:  Developmental courses do not confer credits that meet 
program or hour requirements for graduation.  

 
 
GENERAL EDUCATION  
 
The College requires a core of general education courses as a part of 
the degree program. The purpose of the general education courses is 
to provide cadets with a strong foundation that will prepare them for 
study at four-year colleges and universities. The general education 
core at MMI constitutes forty-five hours of the sixty-four hour degree 
requirement. The general education component is contained within 
the following subject areas: 

 
Composition 6 hours 

Humanities & Fine Arts 12 hours 

Math & Natural Science 11 hours 

History, Social & Behavioral 
Science 

12 hours 

Military Science 4 hours (12 for ECP) 

Total 45 hours 

 
 

 
 
 
Mastery of the following General Education course competencies 
are an integral part of succeeding in the AA and AS programs at 
MMI: 
 

Communication 

Competency 1.1. Students will create and deliver coherent, 

grammatically correct oral presentations.  

Competency 1.2 Students will create coherent, grammatically 

correct written responses to prompts and questions.  

 

 

 

Quantitative Reasoning  

Competency 2.1   Students will demonstrate the ability to 

understand quantitative information in graphs and tables. 

Competency 2.2.  Students will demonstrate the ability to interpret 

quantitative information and draw appropriate inferences. 

Competency 2.3   Students will demonstrate the ability to solve 

problems using mathematical, scientific, and statistical processes.  

Competency 2.4   Students will demonstrate the ability to 

communicate quantitative informationτverbally, graphically, 

numerically. 

 

Critical Thinking 

Competency 3.1.  Students will demonstrate the ability to 

discriminate among degrees of strengths and weaknesses of 

inferences drawn from data 

Competency 3.2.  Students will demonstrate the ability to recognize 

unstated assumptions or presuppositions in given statements or 

assertions 

Competency 3.3.  Students will demonstrate the ability to weigh 

evidence and decide if generalizations or conclusions based on given 

data are warranted 

Competency 3.4.  Students will demonstrate the ability to 

distinguish between pertinent and irrelevant information.   

 

Global Awareness  

Competency 4.1. Students will demonstrate knowledge of linguistic 

and cultural diversity and contributions of diversity to society. 

  

Use of Technology  

Competency 5.1. Students will gather and correctly process 

information through appropriate use of technology.  

Competency 5.2. Students will demonstrate the ability to use 

technologies to communicate information to others.  

 

Whole-Person Development  

Competency 6.1. Students will evaluate the importance of physical 

fitness and its correlation to mental and emotional health.  

Competency 6.2. Students will demonstrate leadership skills in 
classroom and extracurricular activities. 
 
 
 

 


