MMI Standard Operating Procedures: Company Honor Classifications ~ Jan 2026

MARION MILITARY
INSTITUTE

SR ) TR & msnw
MARION
M::DE

2025-2026

COMPANY HONOR
CLASSIFICATIONS



MMI Standard Operating Procedures: Company Honor Classifications Jan 2026

MMI Company Honor Classifications

1. General. In order to foster competition and recognize hard work and superior effort, MMI
has established a competitive Company Honor Program. This program seeks to recognize
superior performance and accomplishment in several areas; Truth (academic excellence), Honor
(overall excellence), Service (excellence in community service) and Tiger (physical fitness and
wellness). Additionally, MMI will recognize the standout companies during the ITC phase. This
competition is between MMI cadet companies with the recognition being made each semester.

2. Honor Descriptions.

a) Truth Company. This is awarded to the company that accumulates the most points in
the following areas:
i.  Percentage of Company on the Dean’s and President’s Lists.
ii.  Average number of class tardies per cadet.
iii.  Average number of unexcused absences per cadet.
o Tiebreaker is Percentage of Company on the Dean’s and President’s List, then
unexcused absences, and last is tardies.

b) Honor Company. This is awarded to the company that accumulates the most points in
the following areas:
i.  Percentage of cadets on the Dean’s and President’s list
ii.  Average number of class tardies per cadet.
iii.  Average number of unexcused absences per cadet.
iv.  Average number of penalty hours per cadet.
v.  Average number of demerits per cadet.
vi.  SMlI results.
vii.  Daily uniform inspection results.
viii.  Daily PIR marching results.

e Tiebreaker is the number of Honor Council cases that result in either a
confession or a guilty verdict. Should that not apply or is also a tie, the next
tiebreaker would be Percentage of cadets on the Dean’s and President’s lists.

c) Service Company. This will be awarded to the company that accumulates the highest
percentage of service hours per cadet, as recorded by the Leader’s Club. A company will
receive credit for 5 community service hours for each cadet that donates blood at the Red
Cross MMI Blood Drive each semester.

d) Tiger Company. This will be awarded to the company that accumulates the most points
in company level intramurals and other company level competitions (i.e. — trivia night,
etc.).
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e) ITC Excellence - Performance. This will be awarded to the company that accumulates
the most points during the Fall ITC cycle in the following areas:
i.  Percentage of 1% time passes on the Red Phase written exam.
ii.  Percentage of 1 time passes on the Yellow Phase written exam.

iii.  SMI results.

iv.  Drill and Ceremony results.

f) 1TC Excellence — Intramurals. This will be awarded to the company that accumulates
the most points during the Fall ITC cycle in the following areas:
I.  Company level intramurals and other competitions. (Each event will be awarded
points. See points scale below).
ii.  Culminating Event Dodgeball Tournament. This event will be worth double

points.

g) Points Scale.

e 1% place = 10 points
e 2" place = 7 points

e 3place =5 points

e 4" place = 3 points

e 5" place = 1 point

e 6" place = 0 points

3. Time Frame. These distinctions will be awarded at the beginning of each semester with the
results of the preceding semester (except for ITC).

4. Distinctions. Company winners will be presented with a Guidon streamer to hang on their

company guidon.

5. Responsibilities.

a) Headquarters. Provide overall results for the following:

1. During Fall ITC Cycle.

Red Phase 1% time pass results
Yellow Phase 1st time pass results
SMI results

Drill and Ceremony results
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2. During the Fall and Spring semesters.

e SMI results

e Daily uniform inspection results
e Daily PIR marching results

e Honor Council case results

b) Service Leaders Club. Provide total number of service hours for each company and
provide total number of blood donations per company at the semester MMI Red Cross
Blood Drive.

c) Registrar / Dean. Provide the names of cadets on the semester Dean’s and President’s
lists.

d) Deputy Commandant for Cadet Wellness. Provide overall results for the following:
1. During the Fall ITC cycle.

e Company level intramural and other company level competition
results.
e Results of the Culminating Event Dodgeball Tournament.

2. During the Fall and Spring semesters.

e Overall results from company level intramurals and other company
level competitions.

e) Deputy Commandant for Operations or Senior TAC. Responsible for the management
of the program and provides overall results for the following:

e Percentage of cadets on the Dean’s and President’s list
e Average number of class tardies per cadet.

e Average number of unexcused class absences per cadet.
e Average number of penalty hours per cadet.

e Average number of demerits per cadet.



